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Executive Summary

The Revitalizing Youth Enterprise (RYE) | program initiated by the Pakistan Poverty Alleviation Fund
(PPAF), through a funding of USD 240,000 from the Citi Foundation. The program aimed at the youth
of Pakistan and carried out in Balochistan (Killa Saifullah and Ziarat) from March 2019 to March 2020.
Core objective of the program was to alleviate poverty, by providing equitable access to
economic opportunities to the youth through PPAF’'s partner organization, the Balochistan Rural
Support Program (BRSP) and their Technical & Vocational Skills Training Partners. Under RYE |,
parficipants were trained in Beautician, Bedding, Commercial Cooking and Hotel Management,
Dress Designing, General Electrician, Arfificial Insemination & Livestock Management, Mobile
Repairing, Submersible Repairing and UPS & Solar Repairing.

PPAF has contracted AASA Consulting Pvt. Ltd. (AASA Consulting) to evaluate the program and its
effects on the youth. AASA Consulting entered the contract on January éth, 2023 for the Final
Evaluation of RYE | (phase one of the Revitalizing Youth Enterprise program), with the contract
closing on February 24th, 2023.

This study completed mainly through telephonic surveys (due to cost and time constraints) with
project beneficiaries, whose contact details were provided by PPAF, along with surveys and
interviews with the relevant stakeholders and institutions. The study findings primarily cater
improvements in the socio-economic and employability status of the participants who completed
training.

A Detailed Results Based Framework (RBF) was designed by PPAF to document and monitor key
outcomes and outputs of the program. Under this assignment, desk-based review of project
documentation and primary research were undertaken. The evaluation exercise is administered as
per the Organization for Economic Co-operation and Development’s Development Assistance
Committee (OECD-DAC) evaluation principles and PPAF requirements. The report allows for
challenges and successes to be revealed and addressed in future programs.

Statistical Analysis and Proportional Allocation was used to designate an overall sample size of 83
beneficiaries. In Killa Saifullah, 67 beneficiaries were surveyed with 32 males and 35 females. In Ziarat,
the sample was 16 beneficiaries, with 15 male and 1 female participants. Additionally, the partner
organization (BRSP), tfraining partners DEEDS, Hashoo Hunar Foundation and PPAF were interviewed
for further insights.

Key Findings

Program Relevance

For effective programme design, market research was carried out by a consultant (hired by PPAF),
to find the most in-demand skills in Killa Saifullah and Ziarat. The trainings had 55% male participants
and 45% female participants, despite the initial goal to have an equal distribution. This was due to
cultural constraints on women and girls, reducing or preventing mobility. Beneficiaries reported that
about 78% of the training material they were provided in their courses was relevant to their current
work. Additionally, 42% of the beneficiaries were working in the same field in which they had
obtained fraining. On average, 48% of female beneficiaries and 39% of male beneficiaries are
currently working in relevant fields. Transportation to the venue was an obstacle for female
beneficiaries, despite BRSP's efforts to alleviate this issue. Trained professionals brought close to
female trainees’ locations in particular, to improve participation.

Program Effectiveness and Efficiency

BRSP helped female trainees by providing venues closer to their location, as well as offering tfrades
that were more traditional and could be done at home, if needed. Training was usually between 8
AM to 2 PM, described as beneficial by female trainees, who would be able to attend to household
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chores afterwards. Overall, 69% of the trainees confirmed their satisfaction with the trainings.
Particularly, 83% of the trainees indicated satisfaction with the trainers.

With regard to specific expertise 71% of the beneficiaries reported that their expertise in their field
of training has increased. The majority (73%) of the beneficiaries mentioned an increase in their
decision-making skills, 76% mentioned an increase in critical thinking abilities, while 74% reported an
increase in self-esteem. There was a 46% increase witnessed in business understanding of trainees,
with female beneficiaries showing a higher increase than male beneficiaries, with a 56% increase in
business understanding.

Overall, 23% (35% male and 8% female) (against the target of 75%) of beneficiaries during the survey
confirmed joining an organization for an internship,

In regard to internships, 23% (35% male and 8% female) (against the target of 75%)of beneficiaries
during the survey confirmed joining an organization for an internship. Female trainees had fewer
internships due to mobility issues and their frades not always being established businesses.
Beneficiary grievances were in regard to limited opportunities due to the current economy (29%),
saturation of people with similar skills (29%) and difficulty of securing a job without a reference (43%).
On average the survey found Rs. 11,4210f out of pocket expenditure during the course of the
training. Male beneficiaries (Rs. 14,146) reported higher expenditures than female beneficiaries (Rs.
5,325). In male beneficiaries, one of the most common expenditures were traveling, living expenses
and the accommodation, provided as per market situation and availability of the hotels
(Faisalabad, Karachi and Quetta) but in case of female beneficiaries boarding cost converted into
traveling expenditure (Quetta, Killa Saifullah and Ziarat).

Program Connectedness

Killa Saifullah and Ziarat were situated in remote areas, therefore there was not a large number of
competitions in terms of training providers. Due to non-availability of credible Technical, Vocational
and Educational Training (TVET) institutes in rural districts of Balochistan, community level
arrangement for training was considered a better option to ensure that the target population
received the most value from the intervention. However, there are several programs carried out in
these districts that aim to assist in building skills that will help lift populations out of poverty. Overall
10% of the beneficiaries reported to have attended training prior to the program. Trades identified
included Dress Making/Tailoring, Forestry, Motor Winding, Polio Training by Apex Consulting, Stitching
and Embroidery and Submersible Repairing. The training providers included Quetta BRSP, Local
Shop, PPAF/BRSP/UNICEF and TTC Quetta. These trainings were reported to have taken place
almost 3 years ago.

Program Impact

The poverty score for beneficiary households on average rose from 44 in 2020 to almost 48 in 2023
(against the target of 50%), this indicates that beneficiaries are contributing to the household
income. It is worth noting that scores are affected by many variables, which can also be contextual,
as the study showed. The overall income of the beneficiaries increased by Rs. 16,153. Prior to the
training the average income for beneficiaries was calculated to be Rs. 4,435, while in the post
training, it was reported to be Rs. 20,588. In female beneficiaries, the increase was Rs. 2,846 and for
males it was Rs. 22,559. The main reason for the disparity between male and female beneficiary
incomes was the restricted mobility of girls and women in targeted districts.

Overall 48% youth witnessed a change of 19% in their personal income (against a target of 70% of
youth with 50% increase in income). Overall, 84% of the beneficiaries have gained employment in
different categories (against the target of 50%) where 39% of the targeted youth are self-employed
(against the target of 50%). It should also be noted that since this survey was conducted almost
three years after the training had concluded, the income levels of the beneficiaries have likely been
impacted by COVID-19, 2022 Floods and inflationary impacts.
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Networks were also shown to increase, with 52% of beneficiaries reporting increased contact with
people in different business institutions, and 71% reporting an improved ability to negotiate. Planning
abilities were also reported has having improved by 66% of beneficiaries.

Program Sustainability

Female beneficiaries reported assistive devices/tool kits such as sewing machines, wax machines,
hair rollers etc. for their respective frades, in addition to above the frainees were provided
internships/apprenticeship in relevant sector to help with establishing networks and gaining
employment/self-employment. Post training support was required, as 40% of beneficiaries struggled
with finding work/job/income opportunities, because they needed prior
recommendations/references. Over 80% of beneficiaries believe they need more experience and
training to work as per the current market requirement. However, since it has been 3 years since the
trainings, it may not be reflective of immediate assistance. Additionally, trainees were sfill in contact
with their trainers in the cases of Faisalabad University and Hashoo Training institute.

Limitations

Due to the time gap between the survey and the frainings, beneficiaries often had trouble recalling
key details, and gave answers at their best. Another significant challenge that presented itself
during the course of Data Collection was that a few trainees were not available at the numbers
that we contacted because the numbers were either powered off or out of service. Moreover,
some the beneficiaries had provided a number of a relative/neighbour who had moved away.
Reaching female beneficiaries proved a challenge, despite the fact that female enumerators were
conducting the survey, family members were hesitant and did not want them to answer certain
questions as well. Reaching beneficiaries at the provided numbers was difficult as many had
changed and, in some areas, phone signals were weak. Female beneficiaries often gave the
numbers of male relatives who were not usually in the vicinity when enumerators called. In order to
manage this problem, we used snowball technique to improve onresponse rate and also continued
repeating the calls. Due to the small sample size, any outliers were removed so as not to skew
results.

Best Practices and Lessons Learnt

Evaluation Studies should ideally start at most six months after the training has concluded to ensure
quality of data and avoid recall error by beneficiaries since it was difficult to reach beneficiaries
whose contact details were missing or incomplete. Additionally, for future trainings it would be
beneficial that the implementing partner creates an updated database at the end of the program
to avoid difficulties in reaching out to the beneficiaries.

Recommendations

Based on our understanding of the project, its successes and areas for improvement, we have a
few recommendations. The first is for PPAF to establish linkages with training institutes around
Pakistan, fo make the trainings smoother and easier to tailor to beneficiary needs. Then, there could
be the passing of assets to beneficiaries, through a set of criteria to ensure beneficiaries receive
them and they are motivated to continue, so as to increase productivity and independence. A
greater budget would be beneficial to the project, in order to increase quality and operational
ease. Higher budgets can also allow implementing partners to send beneficiaries to institutes
outside Balochistan. To ensure quality fraining a budget of Rs. 80,000/. (within province) and
Rs.160,000/. (outside province) was reported in fraining provider interviews, whereas the program
budget was around Rs. 64,000/.

There should also be “after delivery” and “follow-up” activities built in to the project design. The
infernship component should also be strengthened, to provide valuable experience and
connections to frainees. Aiding beneficiaries in obtaining seed grants and youth loans/interest-free
loans will also help them start businesses or improve their skills in other ways. Lastly, ‘refresher’ and
advanced training courses would also be valuable, in order to increase skills and allow beneficiaries
to continue improving.
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1.0 Infroduction

Pakistan's majority youth population can either be characterized as a vast, untapped resource, or
a serious concern, particularly during periods of scarcity. It can become a resource if the correct
steps are taken to ensure that the youth have the tools to succeed in the current and future
marketplace. For this reason, the Revitalizing Youth Enterprise (RYE) | program initiated by the
Pakistan Poverty Alleviation Fund (PPAF), through funding from the Citi Foundation, is an important
step toward preparing the youth for an uncertain future. This program is being carried out to
alleviate poverty, by providing equitable access to economic opportunities to the youth through
PPAF's partner organization Balochistan Rural Support Program (BRSP) and their Technical &
Vocational Skills Training Partners University of Agriculture Faisalabad (UAF), Hashoo Hunar
Association (HHA), Technical Training Center (TTC) Quetta and Destination Education Development
Society (DEDS). Under RYE |, participants are trained in Beautician, Bedding, Commercial Cooking
and Hotel Management, Dress Designing, General Electrician, Artificial Insemination & Livestock
Management, Mobile Repairing, Submersible Repairing and UPS & Solar Repairing. The participants
learned new technical and vocational skills through in-person trainings, and the project was
executed in Ziarat and Killa Saifullah.

To gauge the impact and lessons learned from this program, PPAF has contracted AASA Consulting
Pvt. Ltd. (AASA Consulting) to evaluate the program and its effects on the youth. AASA Consulting
entered the contract on January 6™, 2023 for the Final Evaluation of RYE | (phase one of the
Revitalizing Youth Enterprise program), with the contract closing on February 24th, 2023.

This report was compiled mainly through telephonic surveys with project beneficiaries, whose
contact details were provided by PPAF, along with surveys and interviews with the relevant
stakeholders and institutions. The study’s findings will be primarily in regard to the proper
implementation by involved parties and the current status and improvements in the financial
situation of the participants who completed their respective training course.

A Detailed Results Based Framework (RBF) is designed to document and monitor key outcomes and
outputs of the program. Technical and vocational trainings will be evaluated so that future
interventions can be improved and made more effective. Desk-based review of project
documentation and primary research was also undertaken. The evaluation exercise is administered
as per the Organization for Economic Co-operation and Development's Development Assistance
Committee (OECD-DAC) evaluation principles and PPAF requirements. The report will allow for
challenges and successes to be revealed and addressed in future programes, in order to further tap
into the vast resource that is Pakistan’s youth population.

Exhibit 1: Implementing Partners

The Citi Foundation is a private foundation funded by Citi, which was
established in 1994. It is committed to enabling economic progress and
having a positive impact on the populations of low-income communities
i : worldwide. The work it invests in pertains to financial inclusion, increasing
Cltl FOU nda’t-I_C.){\ job opportunities for youth populations and finding creative approaches
® to growing communities in ferms of economic progress. It uses
Cltl leadership and innovation, through the skilled experts of Citi, to drive its
mission. It uses partnerships with nongovernmental organizations
(NGOs), academic institutions, governments and the private sector, to
achieve its goals. This allows it to work with a diverse group of institutions,
increasing the effectiveness of its approach.




Exhibit 1: Implementing Partners

Pakistan Poverty Alleviation Fund works toward strategic development,
starting at the grassroots level, with the communities facing the worst
conditions as a priority, in order to improve the long-term prospects of
the nation. It has a presence in 147 districts of Pakistan and has
partnerships with 130 organizations. Its focus is on building value-based
institutions, as well as providing the support that is required to help them
flourish and succeed. |Its values are inclusion, participation,
accountability, transparency and stewardship. It is also committed to
the relevant UN Sustainable Development Goals, with the overarching
goal of changing the lives of the poor in Pakistan, in order to ensure
equity and prosperity for all citizens of the nation.

The Balochistan Rural Support Programme grew from a “Pak-German
self-help project” in 1983, through collaboration between Germany and
Pakistan. Through technical support of GTZ (German Agency for
Technical Co-operation), the Local Government & Rural Development
Department (LG&RDD) set up the project. It then became BRSP in 1991,
a full programme. It is among the largest organizations in Balochistan. It
has been engaged in alleviating poverty for the rural poor for over two
and a half decades. Its vision is a Balochistan which has achieved
prosperity and where people, particularly the poor and women are able
to achieve equality without facing social and economic exclusion. It is
working toward achieving this through a variety of initiatives, including
awareness and training, which will help people to empower themselves
and sustainably escape poverty.

The Technical Training Center in Quetta, Balochistan is a public institute,
which falls under the Labor and Manpower Department. It provides a
variety of technical and vocational trainings. Its facilities include those
that can be used for training on repair of various devices and electrician
training. It also offers tailoring training and multiple technical courses.

The Hashoo Hunar Association in Karachi offers a variety of TVET services,
as well as social entrepreneurship and business incubation trainings. It is
committed to aiding, “An ethical, equitable and inclusive society in
which people live with dignity and have power over their own lives.” It is
recognized for its work in hospitality management, providing several
forms of training, including in commercial cooking. It works toward
helping youth and rural women by allowing them to increase their skills
and therefore sustainably increase their economic staftus and
HASHOO HUNAR employment opportunities. Its objectives are to develop human capital,
job creation and connecting people to create community.

The University of Agriculture (UAF) Faisalabad is a public university that is
highly ranked in Veterinary Sciences. It was established in 1906 as Punjab
Agricultural  College and Research Institute, Lyallpur. It offers
interdisciplinary programs of teaching, research, and outreach in order
to increase agricultural and rural development. It offers undergraduate
and postgraduate training, mainly in agricultural subjects. It is working
towards equipping its students for a global and digital and technology-
based marketplace. It is also committed to research and creating
human capital, to fuel innovation.

‘7‘.‘\\.
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Exhibit 1: Implementing Partners

An organization which provides trainings to rural women in Balochistan,

in a variety of areas, including fashion design, embroidery,

_ bedding/eiderdown and beautician frainings. It began work in the

.' social sectorin 2013. It is non-profit and non-governmental development
organization. It works toward sustainable development for poverty-

—h stricken communities in order to achieve empowerment, particularly of
youth and women. It works toward supporting the youth of these

communities to reach their potential and contribute to society. Much of

DESTINATION the embroidery produced through this program is sold through a brand
named DOCH. It also works in entrepreneurship development in

Balochistan, institutional development, health and WASH, as well as
educational development.

1.1 Background and Rationale

Overall, 300 unemployed youth were frained through this program (against a target of 200). The
age group was 16-24, and the districts targeted were Ziarat and Killa Saifullah. Youths who were
eligible for employment were included, and received technical/vocational trainings and expertise
that were specific to the region’s needs. The trades offered included commercial cooking & hotel
management, mobile repair, general electrician, submersible motor rewinding, artificial
insemination and livestock management, UPS repair, solar and transformer repair, quilted bedsheets
making, fashion designing, and beautician.

Due to the connection to the China-Pakistan Economic Corridor (CPEC) route, it was expected that
employment could be gained on CPEC projects. However, the youth were more interested in self-
employment and skills that would allow them to take part in it. A demand-capacity analysis was
carried out to find the areas and levels of training required, which used market assessment, industry
demand and capacity of the youth population in question. Wiling participants were identified by
BRSP through community organizations, vilage organizations, employment centfres and youth
cenfres.

A Training Needs Assessment (TNA) was also carried out during the initial phase. Participants were
then placed in various cohorts as a result. The course duration was 4 months. Mentoring was
provided, in order to aid personal and professional development, thereby increasing chances of
success. After trainings were completed, BRSP helped the trainees gain internships, as on-the-job
training is a valuable part of the employment process.

PPAF has engaged the services of AASA Consulting to conduct evaluation of RYE | to assess the
program's effectiveness in terms of processes, implementation approach and activities carried out.
The study is expected to help the organization in measuring progress against the programme goal
and other log-frame indicators.




2.0 Approach & Methodology

2.1 Study Objective

The study assessed and evaluated the program outcomes and performance and identified gaps,
best practices and lessons learned related to program outcomes, implementation approach and
intervention activities. This was undertaken through a systematic analysis of outcomes and
performance of RYE | program as per the OECD-DAC and PPAF criteria outlined below:

Exhibit 2: Area for Final Evaluation as per OECD-DAC and PPAF criteria

Area for Final Evaluation As Per OECD-DAC
Criteria and PPAF Requirements

IS THE INTERVENTION DOING THE RIGHT THINGS?

Assess whether the implementation processes and interventions were in line with the needs of
the target youths (16-24 years of age) with the proposed results and guidelines as well as relevant
to PPAF's overall mandate.

HOW WELL ARE RESOURCES BEING USED?
Assess and document whether the implementation strategy and approach were the most
efficient. Have the interventions been carried out timely? How efficiently the allocated resources
were utilized to achieve the stated objectives? Was there any alternative cost-efficient approach
to achieve the desired cbjectives?

IS THE INTERVENTION ACHEIVING ITS OBJECTIVES?

Assess how effectively the allocated resources have been utilized to transform inputs into
outcomes. Assess and report how effective each intervention was in the attainment of the
program outcomes. Are the interventions undertaken cost effective? Have the available means
been optimally utilized?

HOW WELL DOES THE INTERVEMNTION FIT?

Assess whether the interventions and processes carried out were coherently linked to each other.
Whether interventions implemented are linked and complementing to the interventions carried
out by other agencies.

WHAT DIFFERENCE DOES THE INTERVENTION MAKE?

Assess and document the program outcomes achieved so far and the intervention potentially
leading towards the fulfillmment of the program outcomes

WILL THE BENEFITS LAST?
Assess the social and economic sustainability of the interventions and benefits achieved so far.

Assess the employment/self-employment status of the target youths as well as their improved
digital skills.

Document key processes and identify gaps and good practices in the process undertaken for the
implermnentation of program.

Assess access related risks and challenges such as the flood situation and administrative
bottlenecks and suggest recommendations to adopt effective coping strategies to deal with such
challenges

Gather the learning from other organisations' successful initiatives in this sector.

Secondary funintended positive impacts that the project has achieved so far.

Unintended negative medium- or long-term outcomes of the project.

Most significant aspects of the project environment that affected the achievement of project
objectives.




2.2 Methodology

The methodology adopted for the research study employed quantitative and qualitative research
techniques to explore the study’s core areas of inquiry. These included the program’s relevance,
effectiveness, efficiency, sustainability, impact, connectedness, process review and risk and
challenges, and some other important areas such as long-term impacts or indirect benefits etc. To
accomplish the objectives of the study, telephonic survey with beneficiaries and in-depth interviews
with key stakeholders including PPAF and BRSP.

Survey Sample - Beneficiaries

PPAF has trained 210 beneficiaries age group 16-24, from selected districts in Balochistan Killa
Saifullah and Ziarat. A sample size of 101 for RYE | beneficiaries, using statistical formulae with N (210),
e (7%) at 95% confidence/precision level and P (50% or 0.5) was used.

Where;
n = Optimal Sample
2 N = Beneficiaries of the Program
z”NP(1 —F) P = Estimated Probability (5%% Theoretical Maximum)
e?(N—1) +2z?P(1-P) e = Maximum error deemed acceptable
L = Prescribed Reliability (Normal Variable 7=1.96 for 5%
confidence level)

n=

This sample is proportionally distributed among sample districts, gender and training courses offered
by BRSP. Total realized sample is 83, due to non-availability of accurate cell phone numbers and
non-cooperation of beneficiaries. The planned sample was not achieved. The survey was ended
with aloss of 18 planned respondents. Exhibit 3 portrays distribution of realized sample across districts
and training courses.

Exhibit 3: Total Beneficiaries by Training

Total Beneficiaries Sample
Course Name Female Male Grand Female Male Grand
Total Total
Killa Saifullah
1. Mobile Repairing 0 12 12 0 4 4
2. UPS & Solar Repairing 0 6 6 0 6 6
3. Arlificial insemination & Livestock 0 14 14 0 6 6
management
4. Beautician 19 0 19 15 0 15
5. Bedding 17 0 17 8 0 8
6. Commercial Cooking & Hotel 0 6 6 0 3 3
Management
7. Dress Designing 23 0 23 12 0 12
8. General Electrician 0 8 8 0 8 8
9. Submersible Repairing 0 7 7 0 5 5
Total 59 53 112 35 32 67
Ziarat
1. Mobile Repairing 0 12 12 0 2 2
2. UPS & Solar Repairing 0 20 20 0 ) 6
3. Artificial insemination & Livestock 0 5 5 0 ! !
management
4. Beautician 16 0 16 1 0 1
5. Bedding 14 0 14 0 0 0
6. Commercial Cooking & Hotel 0 6 6 0 4 4
Management
7. Dress Designing 14 0 14 0 0 0
8. Submersible Repairing 0 11 11 0 2 2
Total 44 54 98 1 15 16
Grand Total 103 107 210 36 47 83
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Sample - Key Informant Interviews with Partner Organizations, Training Providers, and Other
Stakeholders

1. In-depth interview with Partner Organization (BRSP) responsible for the implementation of the
skills program. The design structure of the program, relevance, efficiency and effectiveness of
the project activities, identifying issues and challenges faced, lessons learned, success stories,
and sustainability were the focus of this interview.

2. Interview/Consultative Meeting with PPAF was to understand their role, experience of working
with partner organizations, challenges and areas requiring strengthening.

3. Interviews/Consultative Meetings with Training Providers Destination Education Development
Society (DEDS), Technical Training Center (TTC) and Hashoo Hunar Foundation were conducted
to assess the extent of their role and to get a more comprehensive feedback since Master
Trainers were in direct contact with the beneficiaries.

Development of Survey Instruments

The project’s team lead, with facilitation from research associates, designed the questionnaire,
which is mostly pre-coded for interviewing beneficiaries for RYE I. A matrix mapping the survey tools
was developed to highlight relevant questions gathering information about Programmatic M&E
indicators. The designed tool for beneficiaries is attached as Annexure 1.

In addition, designing of tools required for interviewing other project stakeholders were also
completed and finalized after PPAF feedback. Assessment tools for surveying training institutes and
master frainers engaged in delivering skills training in the Program’s Phase | are attached as
Annexures 2 and 3, the tool for interviewing partner organizations BRSP is attached as Annexure 4,
and other similar TVET/TVST organizations is attached as Annexure 5. The tool for interviewing PPAF
is attached as Annexure é of the document.

Data Management and Analysis

The quantitative survey was undertaken through telephonic survey conducted with beneficiaries
through a pre-designed tool. The process of data collection was as follows:

1. Selection of in-house enumerators for the survey — two males and two females were designated
for conducting telephonic interviews.

2. A training session was held with the selected enumerators.
3. An additional resource, who was fluent in Pushto, was appointed to minimize language barrier.

Prior to the initiation of the interviews, beneficiaries were contacted to schedule a time as per
their convenience.

5. Before beginning an interview, the beneficiary was briefed about the survey and asked for their
consent.

The data received is analyzed using IBM SPSS, a reputed statistics software. Descriptive statistics,
frequencies, and proportions were computed based on households’ socio-economic
demographic characteristics.

For the Klls, the data was entered into Excel sheets by key thematic areas of relevance,
effectiveness, efficiency, sustainability, impact, connectedness, process review and risk and
challenges by data entry operators under the supervision of the Team Lead. The Klls were
conducted with focal persons who were engaged in planning and execution of the study.




3.0 Limitations, Challenges and Coping Strategy

1. Time Gap: One of the key challenges faced by the enumerators during the process of Data
Collection for BRSP was the time gap between the tfraining and the survey. A significant number
of frainees that were interviewed struggled to recall key components of the questionnaire, such
as their household income prior to the fraining, timings and fee of the training and support
provided during the fraining. They were able to provide our enumerators with tentative answers
at best. The enumerators were patient to provide the beneficiaries with enough time to think
and respond.

2. Relocated: Another significant challenge that presented itself during the course of Data
Collection was that a few trainees were not available at the numbers that we contacted. This
was majorly due to the fact that they had provided a number of a relative/neighbour who had
moved away. Hence, although the number was valid, it didn’t belong to the trainee is was listed
with. This challenge was more apparent in female trainees, since maijority of them did not
provide personal numbers, rather the numbers of males in their immediate and at times,
extended families. Snowball technique was used to reach as many beneficiaries as possible.

3. Cultural Values: Our two target districts in Balochistan, Killa Saifullah and Ziarat, have cultural
values that are conservative. Owing to these values, a large proportion of the female trainees
did not have their own numbers. The number provided belonged to a male member of the
household. Despite the fact that only female enumerators contacted female trainees, there was
a hesitance on the side of the male family member to let us talk to the frainee. For security
reasons, these male members were also concerned about the nature of questions being asked,
especially those pertaining to the household.

4. Accessibility: The unavailability of several numbers we tried to contact also proved to be a
challenge during our effort to conduct the evaluation. A sizeable proportion of the numbers we
contacted were either powered off or out of service. There could be two main causes for this:
since this survey is taking place almost three years after the fraining, there is a possibility that
some number had changed and the second being that the area where the trainees reside has
poor signals. In the case of female trainees specifically, the male relatives that would respond
to phone calls would be in marketplaces, and mentioned that signals were weak where they
lived, hence talking to the trainee would be difficult. Generally, to manage the problem of
accessibility and cultural values we used snowball technique and also repeated the calls.

5. Oulliers are removed from the study to ensure that results are not skewed: An outlier case
observed during the survey was removed from the overall analysis due to the impact it would
have on the overall average.




4.0 Key Survey Findings

This Chapter entails beneficiary demographics followed by the quantitative and qualitative findings
of the survey, including insights from the Klls. In line with DAC's requirement, the key findings are
thematically divided info six dimensions:

= Relevance =  Connectedness
= Efficiency * |mpact
= Effectiveness = Sustainability

4.1 Personal Profile of Sample Beneficiaries

4.1.1 District-wise Distribution of Beneficiaries

Out of the realized sample of 83 beneficiaries, 67 were reported to be from Killa Saifullah while the
remaining 16 were from Ziarat.

Exhibit 4: Realized Sample by District (in Numbers)

80 67
60
40
20 16
0
Killa Saifullah Ziarat

4.1.2 Gender-wise Distribution

In line with PPAF’s value of social inclusivity, a gender balance was maintained during the selection
process of the beneficiaries. There was a total of 36 females which made 43% of the sample and 47
males in the program which contributed to 57% of the overall sample. It is important to note that
the initial plan included equal distribution of male and female trainees. However, in the cultural
context of Balochistan, where female inclusivity is already limited within society, it proved difficult to
engage female participants in the frainings. The main concerns identified in regard to female
trainees were mobility, permission from their households and safety concerns.

Exhibit 5: Gender-wise Distribution of the Sample (in Percentage)

43%

= Male Female
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4.1.3 Age-wise Distribution

The age bracket of the trainees was set to be between 16 to 24 years old for both male and female
trainees. The survey found the average age to be 24 years old, which is essentially the upper limit of
the bracket. The average age for male beneficiaries was found to be 25 years old, while the
average age for female trainees was 23 years old.

4.1.4 Trade-wise Distribution

There was a total of 9 courses offered as part of the program. These courses were similar in both
districts with the exception of General Electrician which was not offered in Ziarat. The graph below
illustrates the distribution in more detail.

Exhibit 6: Trade-wise Distribution (in Numbers)

Killa Saifullah Ziarat

" Mobile Repairing Mobile Repairing

= UPS & Solar Repairing

Artificial insemination &
Livestock management

= Beautician

= Bedding

= Commercial Cooking &
Hotel Management

= Dress Designing

= General Electrician

= UPS & Solar Repairing

Artificial insemination &
Livestock management

= Beavutician

= Commercial Cooking &
Hotel Management

= Submersible Repairing = Submersible Repairing

4.1.5 Education Level of Sample Beneficiaries

Additionally, as proposed in the TNA, the education level differed for each training. However, the
average education level was between grade 5 to grade 10. (Exhibit 7)

Exhibit 7: Current Education Level of Beneficiaries (in Percentage)

a7
Masters and above — 5 9

. 42
Under Graduation e e 4

Class 12 24

Class 11 d 5

Class 10 15

Above primary & less than matric T

Class 5 -Q 2 5
0 10 20 30 40 50 60
H Overall Male ®mFemale
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4.2 Program Relevance

The relevance of a fraining within the context of where it is being delivered can be assessed by the
needs of that particular market. Given that the scope of the project was aimed at targeting low-
income districts in Balochistan, an already deprived province, it was pertinent to identify trainings
that would prove to be most useful for the frainees. It was also important to ensure that the training
programs offered were inclusive and catered to the populations they were targeting.

4.2.1 Identifying Training Programs

In order to identify the training courses to be offered, it was first essential to identify employable skills
in the market. Market research was carried out by a consultant hired by PPAF, which included a
review of project documents, development of research tools, pilot testing and data collection
through various FGDs and questionnaires. The study identified the following as the most in-demand
skills in Killa Saifullah and Ziarat: Livestock Management, Artificial Insemination, Excavator
Operator/Dumper Driver, Submersible Pump/Transformer Repair, Commercial Cooking, Beautician,
Rural Poultry, Machine Embroidery, Dress Designing, Ladies Shop, Curtain Making, Solar and UPS
Repair, Mobile Repair, Tailoring, Submersible Repair and Electrician.

The trainings that were selected included:

Exhibit 8: Total Beneficiaries by Training

Total Beneficiaries Sample
S CTuL Female Male (S Clie Female Male (Il
Total Total
Killa Saifullah
1. Mobile Repairing 0 12 12 0 4 4
2. UPS & Solar Repairing 0 6 6 0 6 6
3. Artificial insemination & Livestock 0 14 14 0 6 6
management
4. Beautician 19 0 19 15 0 15
5. Bedding 17 0 17 8 0 8
6. Commercial Cooking & Hotel 0 6 6 0 3 3
Management
7. Dress Designing 23 0 23 12 0 12
8. General Electrician 0 8 8 0 8 8
9. Submersible Repairing 0 7 7 0 5 5
Total 59 53 112 35 32 67
Ziarat
1. Mobile Repairing 0 12 12 0 2 2
2. UPS & Solar Repairing 0 20 20 0 6 6
3. Arfificial insemination & Livestock 0 5 5 0 ! !
management
4. Beautician 16 0 16 1 0 1
5. Bedding 14 0 14 0 0 0
6. Commercial Cooking & Hotel 0 6 6 0 4 4
Management
7. Dress Designing 14 0 14 0 0 0
8. Submersible Repairing 0 11 11 0 2 2
Total 44 54 98 1 15 16
Grand Total 103 107 210 36 47 83

4.2.2 Identifying Relevant Trainees

Selecting the tfrainees that will be able to benefit most from the trainings being offered is another
major aspect of the training. A detailed Selection Criteria was identified prior to the training:

1. Ensure that the targeted households fell within the PSC scorecard
3



Maintain Gender Balance
Age Bracket between 16 to 24 years
Willingness to obtain employment

Preference was given to those who were close to the workshop where they will be employed

AN AN

The education criteria varied according to the type of fraining, however the overall range was
between Grade 5 to Matric

4.2.3 Relevance of Program Interventions

As discussed in the previous subsection, the Trainings Needs Assessment provided the basic
framework for the nature of the trainings being offered, and also the selection criteria for the
trainees. An in-depth market survey was conducted alongside FGDs and discussion in the target
areas, as well as input from the local community members.

During an interview with BRSP, when asked about the nature of the trainings, we were informed that
due to the lack of industrialization and hence, the lack of factories or jobs, training the youth in
various, in-demand skills will ensure that they become an important resource in the market and
have job opportunities in what they identify as “ba-izzat rozgar”, or decent work.

Furthermore, it was highlighted that the Exhibit 9: Beneficiaries by Training Institute
institutes selected (Exhibit ?) for training by
BRSP were well-reputed institutes in the area.

# Training Institute

1 University of Agriculture Faisalabad (UAF)

University of Agriculture Faisalabad ranks 1st
in the field of Veterinary Science by Higher
Education Commission of Pakistan and has
already been associated with BRSP for
previous programs. For the current RYE
program, UAF was selected as the institute for
Arfificial Insemination and Livestock Management. The Hashoo Hunar Association (HHA) a leading
institute for Hospitality Management located in Karachi was chosen for Commercial Cooking. The
Technical Training Center (TTC) in Quetta is a well-established institute and possessed the facilities
to cater to the trades of Submersible Repairing, UPS and Solar Panel Repair, Electrician and Mobile
Phone Repair. Female frainees received their training from Destination Education Development
Society (DEDS) Quetta. The fraining institute provided training in Beauty Parlor/ (saloon), Machine
Embroidery and Dress Designing. To increase accessibility for female trainees, the trainings were
conducted at community level.

Hashoo Hunar Association (HHA)

Technical Training Center (TTC) Quetta

AW DN

Destination Education Development Society (DEDS)

A key aspect that determines how beneficial the trainings were, is how much of what was taught
during the training is being used in their current work. As part of the survey, the beneficiaries
responded to, “What percent of what you learned in the training is being used in your work.” As
illustrated in Exhibit 10, on average, about 78% of the training material is relevant to the beneficiary’s
current work.

Exhibit 10: Relevance of Training Interventions (What is learnt is being used in Work?)
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78 85

80
60
40
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67

Overall Male Female
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Another minor assessment of the program impact can be made by the number of beneficiaries
working in the field in which they were tfrained. The overarching theme of the project is to lift
targeted households out of poverty, through training individuals in high-demand fields to increase
their employability. The survey found that 42% of the beneficiaries were working in the same field in
which they obtained training. On average, 46% of female beneficiaries and 39% of male
beneficiaries are currently working in relevant fields.

Exhibit 11: Are you working in the same field in which you trained?

100
80
60
40
20

42 39

Overall Male Female

4.2.4 Areas of Improvement

During the survey, it was reported that female beneficiaries had difficulty with transportation to the
training venue. Although an effort was made by BRSP to bridge this gap, there could be further
exploration into this matter, to ensure increased female trainee participation. Trained professionals
can be assigned to village level institutes or locations to encourage potential female trainees. Close
proximity of the training would also mean that parents would feel more comfortable sending their
daughters for the fraining.

4.3 Program Effectiveness and Efficiency

Program effectiveness and efficiency are related to the level by which a program's activities
produce the desired effect/outcomes, by adopting an efficient implementation strategy, and
utilizing the allocated resources efficiently and effectively. The program's impact, in terms of
program effectiveness and efficiency can be assessed from the findings of the beneficiaries' survey
illustrated in the exhibits below. Insights were also gathered from consultative meetings with
program stakeholders, including BRSP, PPAF, the fraining service provider and the trainers engaged.

4.3.1 Training Delivery

A total of nine training courses were offered, which included:
» Beautician

» Bedding

»  Commercial Cooking & Hotel Management

» Dress Designing

» General Electrician

» Artificial Insemination & Livestock Management

* Mobile Repairing

»  Submersible Repairing

= UPS & Solar Repairing

According to the survey findings, the average class size was 29 (Exhibit 12), with the overall average
of the fraining duration being reported as 3 months. The female beneficiaries reported the training
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to be 4 months long. This is because several female beneficiaries mentioned that, due to the training
taking place during colder months, fravelling to the training institutes was difficult. They were given
a month off in the middle, with homework to keep them linked to the program.

Exhibit 12: Feature of Training Programs Average Values

Overall Geliter
Male Female
Sample Beneficiaries 83 46 37
Trainees/participants Number 29 32 25
Women in the training Number 11 18 11
Training Duration Months 3 3 4
Duration of the practical component Months 2 2 3
Days of training were there in a week Days 6 5 6
Daily Training Hours Hours 4 4 3

To ensure female inclusivity, BRSP reported that they engaged with local institutions who could
temporarily set up their training venue in the targeted UCs as, for female beneficiaries, even
traveling to District Headquarters was not possible. Due to cultural norms in the area, female trainees
could not travel far or stay away from their homes. This also why traditional tfrades, such as bedding,
beautician and dress designing were allocated for female participants.

The female trainees also pointed out that the training time, which was usually kept in the morning,
between the hours of 8 AM to 2 PM (depending on the tfraining) was an ideal time for them, as they
also had to aftend to household chores. It was convenient for them to have the training sessions
earlier in the day, to leave time for their remaining activities and household responsibilities. They
were also given enough homework during the week to gain adequate practice, which also
contributed to the effectiveness of the trainings.

4.3.2 Satisfaction Level

A secondary aspect of assessing the training is through the satisfaction level of the training
beneficiaries. During the survey, the beneficiaries were asked whether they were satisfied with the
overall fraining, and also about its different aspects. Overall, 69% (Exhibit 13) of the trainees
confirmed their satisfaction with the trainings. When inquired about various aspects, the highest level
of satisfaction as observed with the trainers chosen. Overall, 83% of the trainees indicated
satisfaction with the trainers. The qualitative analysis also confirmed that beneficiaries were satisfied
with the trainers, and several mentioned that the trainers went out of their way to assist them.

Exhibit 13: Overall Training Exhibit 14: Satisfaction Level with the Trainer
100 100 92

80 69 80 76
60 54 60
40 40
20 20

0 0

Overall Male Female Overall Male Female

4.3.3 Improvementin Technical and Life Skills

During the beneficiaries’ survey, sample beneficiaries were questioned about the improvements in
their knowledge about relevant vocational skills covered during the training after completing their
training course. Furthermore, they were also asked about any improvements they witnessed in their
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life skills, such as informed decision-making, critical thinking abilities and their self-esteem. Exhibit 10
furnishes these perceptions in terms of the average percentages of sample beneficiaries reporting
improvement in vocational skills relevant to the fraining content delivered. The specific question
was, “After this training by BRSP/PPAF, by what percentage has increased?”

Exhibit 15: Improvement in Specific Expertise

Percentage increase in your expertise 65
Percentage increase in your decision-making 67 “
abilities
Percentage increase in your self-esteem 67 “
Percentage increase in your critical thinking 70 “
abilities

0 50 100 150 200 250

® Overall Male mFemale

Overall, 71% of the beneficiaries reported that their expertise in their field of training has increased.
As illustrated in Exhibit 15, the majority (73%) of the beneficiaries also mentioned an increase in their
decision-making skills, 76% mentioned an increase in their critical thinking abilities while 74% reported
an increase in their self-esteem. Interestingly, there was a higher percentage of women (82%) that
mentioned an increase in self-esteem as compared to their male counterparts (67%). During the
survey, the female beneficiaries explained that they felt more confident about their craft, and
believed that they could contribute to their household. Even the female beneficiaries that weren't
earning would contribute by stitching clothes for their own family members, and hence reducing
the cost of that particular expense.

4.3.4 Improvement in Business Planning and Skills

Exhibit 16 (b): Do you know anything about
starting/running your own business after completing
this training?

Exhibit 16 (a): Did you know anything about
conducting business before this training?

100 100 86
75
80 80 65
60 60
40 29 28 30 40
0 0
Overall Male Female Overall Male Female

An important component of the training entailed that the beneficiaries were equipped with the
relevant skills, in addition to their vocational training, that would help them in starting their own
business. As mentioned earlier, due to the lack of industrialization in Balochistan, the concept of
salaried employees is not as widespread as it is in most urban arecs. It is also important to
acknowledge that the target districts are essentially in relatively remote areas. Therefore, they have
limited job opportunities, especially for female beneficiaries who cannot easily travel for jobs. Thus,
knowledge regarding business was essential. Exhibit 16(a) and 16(b) depicts the beneficiaries’
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knowledge about starting a business. As illustrated in Exhibit 16 (a), the overall understanding of
starting and running a business prior to the training was 29%, while post training, it increases to 75%
(Exhibit 16(b) Hence, on average there was a 46% increase witnessed in business understanding of
trainees with females showing a higher increase than males, with a 56% (pre-training 30% and post
training 85%) increase in business understanding.

4.3.5 Access to Internships

Overall, 23% (35% male and 8% female) (against the target of 75%) of beneficiaries during the survey
confirmed joining an organization for an internship, as evident from Exhibit 17. Organizations which
provided the opportunity for the Exhibit 17: Internship

internship to the BRSP beneficiaries were:

60
= Hot N Spicy 50
» Killa Saifullah Livestock Hospital, 40 35
= Local shops 30 23
» Singapore Hotel ?g . 8
= WAPDA 0 ]

Overall Male Female

The range of duration of internships was,

on average, 47 days. It must be kept in mind that the low percentage of female beneficiaries who
obtained an internship is largely owing to the fact that their mobility is restricted and the traits in
which they received training aren’t necessarily established businesses. During our survey, a female
beneficiary who had received training in “Beautician” work informed us that, since she lived in a
relatively remote area, and there was only one parlor in her district, her job opportunities were
limited. However, she did have the option of starting freelance work from home.

4.3.6 Areas of Improvement

With regard to the time duration, the male beneficiaries pointed out that, given the quantum of the
training, the time duration could have been increased in order to have a firmer understanding of
the training curriculum. On average, male beneficiaries reported that their fraining duration during
a single day was 4 hours, but they felt it was not sufficient as compared to the requirement of the
material.

Exhibit 18: Difficulties Faced in Getting Jobs After Training

Less opportunities due to the economic condition I 60 70
of the country I 29

17
Saturation of people with similar skills 13
I 29

Difficult to get a job without o N EG—G——————— 37

recommendaﬁon/reference _35 43
0 10 20 30 40 50 60 70 80

m Overall Male ®mFemale

Another female trainees’ grievances pointed out during the course of the survey included difficulties
in getting a job post training, largely due to limited opportunities due to the current economy (29%),
saturation of people with similar skills (29%) and difficulty of securing a job without a reference
(43%). The concern inregard to limited opportunities in the current economy is prevalent throughout
Pakistan. It remains a concern for even highly skilled labor. However, more areas of training can be
explored for female beneficiaries in future programs, since the demands of the market are
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continually changing, and as more people acquire similar skills in a thinly populated area, the
chances of saturation are relatively high.

Furthermore, the survey findings indicated that there was, on average, Rs. 11,421 out of pocket
expenditure during the course of the entire training. The expenditure was much higher for male
beneficiaries (Rs. 14,164) than female beneficiaries (Rs. 5,325). When asked about what these out
of pocket expenses entailed, among the male beneficiaries, the most common answers were food
expenditures and living expenses. Although accommodation was provided to the beneficiaries, it
reported to be inadequate especially for frainees in Quetta. However, it should be considered that
given budget constraints, the accommodation provided by the implementing partner were as per
market situation and availability of the hotels.

Exhibit 19: Out-of-Pocket Expenditure on Training (Average Rupees)

16,000 14,164
14,000
12,000
10,000

8,000
6,000 5,325

4,000
2,000

Overall Male Female

11,421

4.4 Program Impact

The impact of a survey is generally gauged by its outcomes, and whether they align with the
objectives of the program. In order to assess the impact, we must categorically view the overall
objective and the various outcomes achieved.

44.1 Household Poverty Status

Exhibit 20: Household Poverty Status

Overall Gender
Male Female

2023 2020 2023 2020 2023 2020
Sample Beneficiaries 83 83 46 46 37 37
Household Poverty Score [Average] 47.7 44,0 51.5 46.8 42.7 40.5
Percentage of Exiremely Poor [0-11] - 2.5 - 2.2 - 2.8
Percentage of Chronically Poor [12-18] 4.9 6.2 2.2 4.4 8.3 8.3
Percentage of Transitory Poor [19-23] 7.3 4.9 4.3 2.2 11.1 8.3
Percentage of Transitory Vulnerable [24-34] 13.4 19.8 8.7 17.8 19.4 22.2
Percentage of Transitory Non-Poor [35-50] 29.3 28.4 28.3 26.7 30.6 30.6
Percentage of Non-Poor [51-100] 45.1 38.3 56.5 46.7 30.6 27.8

The main objective of the entire program is also the basis for evaluation of the impact of the
program. Various interventions were undertaken to complete this objective, and their effectiveness
is shared in the previous section. However, the main impact is assessed by juxtaposing the objectives
with the achieved outcomes. Lifting the poverty score for targeted households was one of the key
objectives of Program. In Exhibit 20, we can see that the poverty score for beneficiary households
rose from 44 in 2020 to almost 48 in 2023 (against the target of 50%), this indicates that beneficiaries
are contributing to the household income.
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It is important to remember that lifting households out of poverty is a gradual process, and is
dependent on several factors. We should also approach
Within the PSC bands, there was a 7% | this data with caution, and keep in mind that the
increase in the percentage of Non-Poor | demographics and lifestyle of Balochistan are very
[51-100], from 38% in 2020 to 45%in 2023, | different from those of standard urban districts. The
1% increase in percentage of Transitory | poverty score is naturally impacted by the number of
Non-Poor [35-50], and a é% decrease in | oopje residing in a household, number of rooms in the
the percentage of Transitory Vulnerable | ;o114 livestock, household well-being, productive
[24-34] S

assets and washroom systems. However qualitative data

revealed that several households, despite having
washrooms with flush systems, were not operational and had not been for quite a while, nor did the
households have the resources to get them fixed. Similarly, the number of rooms, which is also a
conftributing factor to the overall poverty score, is also to be viewed with discretion. The rooms
should be assessed in relation to the number of people sharing them. As mentioned by several
beneficiaries, a single room would sometimes be shared by 4 to 5 people.

We should also approach this data with caution, and keep in mind that the demographics and
lifestyle of Balochistan are very different from those of standard urban districts. The poverty score is
naturally impacted by the number of rooms in the household, livestock and washroom systems.
However qualitative data revealed that several households, despite having washrooms with flush
systems, weren't operational and hadn't been for quite a while, nor did the households have the
resources to get them fixed. Similarly, the number of rooms, which is also a contributing factor to the
overall poverty score, is also to be viewed with discretion. The rooms should be assessed in relation
to the number of people sharing them. As mentioned by several beneficiaries, a single room would
sometimes be shared by 4 to 5 people.

442 Personallncome

Anotherindicator of the impact of the program, is whether any increase was noticed in the personal
income of the beneficiaries. the most significant indicator of the impact of training can be assessed
by the whether it fulfils the key objectives of the program. The overall income of the beneficiaries
increased by Rs. 16,153. Prior to the training the average income for beneficiaries was calculated
to be Rs. 4,435 while in the post training, it was reported to be Rs. 20,588, which should be marked
as a programmatic achievement. In female beneficiaries, the increase in personal income was
witnessed to be Rs. 2,846 and for males it was Rs. 22,559. The main reason identified for the disparity
between the change in male and female beneficiary incomes, was the restricted mobility of girls
and women in targeted districts. Overall 48% youth withessed a change of 19% in their personal
income (against a target of 70% of youth with 50% increase in income). Overall, 84% of the
beneficiaries have gained employment in different categories (against the target of 50%) where
39% of the targeted youth are self-employed (against the target of 50%). It should also be noted
that since this survey was conducted almost three years after the training had concluded, the
income levels of the beneficiaries have likely been impacted by COVID-19, 2022 Floods and
inflationary impacts.

Exhibit 21: Income - Pre and Post Training (Average Rupees)
Male
80,000 70,400

60,000
40,000 28,074 29,000
20,500 15,833 22,000

12,400
20,000 . 5515 B - . 3333 8000, o0 1982
. ||

Overall Commercial General Artificial Mobile Repairing Submersible UPS & Solar

Cooking & Hotel Electrician Insemination & Repairing Repairing
Management Livestock
Management
® Current Income Income before training
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Exhibit 21: Income - Pre and Post Training (Average Rupees)

5,500 Female 5,500
6,000 5,038 ’ 5,000 ‘
4,000
4,000 3.250
2,192
2,000
83
Overall Beautician Bedding Dress Designing
m Current Income Income before training

443 Establishing a Network

The impact of a program is not only assessed by the direct outcomes of the program, but also the
program interventions that could potentially lead to the fulfiment of program objectives. In the
context of this program, we have already discussed the outcomes in terms of the increase in poverty
index of the households and personal income of the beneficiaries. Additionally, the program
catered to aspects such as increased contact with people in different business institutions, planning
and negotiation abilities. These skills, although not a direct outcome of the fraining, are essential to
ascertain that the beneficiary can utilize their training at a given point in their career.

Exhibit 22: Improvement in Specific Expertise

90 81
80
70 - 66 SEA A 63
60 52
50 38
40
30
20
10

0

Increase in contact with people in Percentage increase in your Percentage increase in your
different business institutions planning abilities negotiating ability

m Overall Male mFemale

444 Areas of Improvement

An important finding from the survey with regard to personal income is that, despite the increase in
the pre and post personal income of the beneficiaries, the percentage of increase is relatively
minimal as compared to the number of years that have passed since the fraining concluded. Given
that these trainings were based on extensive market research, the reason for not having a stronger
impact should be explored.

Another area of improvement could be the curriculum of the training. During the survey, 87% of the
overall beneficiaries pointed out that they require more advanced training as per the requirements
of the market. The male beneficiaries also highlighted that the skills being taught were basic skills,
and although they increased theoretical knowledge, a more thorough training including a more
updated practical component could contribute to a more effective training.
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Exhibit 23: Need More Advanced Training as per Market Requirement

110
90
70
50
30
10

87 85 89

Overall Male Female

4.5 Program Connectedness

The idea of assessing connectedness in a program is to gauge whether the interventions and
processes carried out were coherently linked to each other. Whether interventions implemented
are linked and complementing the interventions carried out by other agencies.

Both targeted districts were situated in relatively remote areas, therefore there isn't necessarily a
large amount of competition with regards to different institutes providing similar training. As
mentioned by PPAF, Due to non-availability of creditable Technical, Vocational and Educational
Training (TVET) institutes in rural districts of Balochistan, it was decided that community level hiring
would be a better option to ensure that the target population receives the most value out of the
program.

There are, however, several programs carried out in these districts that aimed to provide the people
with relevant skills to assist in lifting the population out of poverty. As part of the survey, the
beneficiaries were asked whether they have received any previous training, including the trade
and the training provider. Overall, 10% of the beneficiaries on average had attended training prior
to the BRSP training. Trades that beneficiaries identified as having previously taken training in
included Dress Making/Tailoring (1.2%), Forestry (1.2%), Motor Winding (1.2%), Polio Training by Apex
Consulting, (1.2%), Stitching and Embroidery (2.4%) and Submersible Repairing (1.2%) The fraining
providers included Quetta BRSP, Local Shop, PPAF/BRSP/UNICEF and TTC Quetta (Annexures: Table
1.4) These trainings were reported to have taken place almost 4 years ago on average.

4.6 Program Sustainability

For this evaluation, the following summarizes the study findings regarding the program's
sustainability, by assessing benefits achieved so far from the program, employment status of the
targeted youth, improvement in their vocational and technical skills, and areas that require
emphasis for ensuring that the achieved benefits last long-term.

4.6.1 Provision of Livelihood Assets and Materials

The beneficiaries, specifically females, reported that, post fraining, they were provided with
livelihood assets such as sewing machines, wax machines, hair rollers etc. for their respective trades.
The idea behind providing these materials was to encourage entrepreneurial activities and to
ensure that the training is sustainable in the long run. Keeping in mind that mobility of girls and
women is restricted in the targeted districts, this initiative paves the way for program sustainability
and in furn income sustainability for female beneficiaries. The male beneficiaries, however, were
provided infernships to help them establish networks and ease their way into their relevant
industries.

12



4.6.2 Need for Post Training Support

As per the consultative meeting conducted with BRSP, post fraining support needed to be built in
to the program. This would have been an essential factor, as 40% of beneficiaries struggled with
finding work/job/income opportunities, because they needed prior recommendations/references.
Due to limited work/income opportunities available to them, over 80% of beneficiaries believe that
they need more experience and training to work as per the market requirement. The program’s
management must reflect on the ways support could be provided to beneficiaries to help them
find adequate working opportunities for experience building, so that skills learned during the
program can be optimally ufilized. However, it should be kept in mind that the survey was
conducted almost 3 years after the training had concluded, hence linkages to the institutes and
trainers are not necessarily an exact reflection of the situation immediately after training.
Furthermore, during an interview with BRSP, it was reported that despite the time elapsed between
the fraining and survey, in the case of Faisalabad University and Hashoo Training institute, trainees
were still in contact with their trainers.




4.7 Update on Results Based Framework
Result Hierarchy Indicators Target Result Achieved
Goal:
From 2020 fo 2023
Alleviating poverty by providing e 7% increase in Non-Poor [51-100],
equitable access to opportunities for % of target youth from poor households (at 50% e 1% increase in Transitory Non-Poor [35-50]
increased incomes and improved baseline) graduate to higher PSC band ° e 6% decrease in Transitory Vulnerable [24-34]
quality of life. The overall Poverty score in 2022 was observed to be
44 and in 2023 it had risen to 48. (Annexures: Table 6)
Development Objective
% of female and male target youth
reporting 50% increase in income through 70% 48% youth witnessed an income increase of 19% *
Targeted female and male youth the technical and vocational fraining ° Annexures: Table 7
have increased income as a result of received under the project.
technical and vocational trainings % of persons with disabilities reporting 50%
. ; . ; . . . 70% of the S
received under this project. increase in their monthly income as result trained There were no beneficiaries from the sample survey
of technical and vocational frainings who reported any form of disability
. . PWDs
received under the project.
Outcome 1
Overall, 84% of the beneficiaries are employed in
50% different categories:
% of targeted female and male youth N Salaried Employees - 20% (24% male and 13%
Target female and male youth have i diff . employed ;
improved employability through the gmployed (in different companies through on fong- emale)
. . . . linkages development) as a result of the Self-employed - 39% (52% male and 22% female)
given technical and vocational skills . ~ . term .
- technical trainings imparted under the Working for Wages - 9% (12% males and 4%
frainings. . permanent
project. ositions females)
P ’ Freelance - 16% (all females (39%)
(Annexures: Table 1.3)
% of targeted female and male youth self- Out of a sample size of 83, 39% of the targeted youth
employed after receiving the technical 50% (52% of males and 22% of females) are self-employed
frainings. (Annexures: Table 1.3)
Outcome 2
Increased synergies and linkages of . 23% of the targeted youth (35% of males and 8% of
frained female and male youth with % of male and female complefed their 75% females) completed their paid internship post fraining.

the potential job markets/employers.

paid intfernship provided through linkages

(Annexures: Table 3.4)
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Result Hierarchy Indicators Target Result Achieved
development by the POs with the potential
job markets/employers.
Outputs
Target unskiled female Ond. male # of targeted female and male youth A total of 210 beneficiaries (age 16-24) were frained
youth (PSC 0-23) have received - - : . . . . .
. . . . frained in fechnical frainings according to 200 in fechnical trainings. (103 females and 107 males)
technical and vocation skills trainings .
. . the local frades, needs, and scope. (Annexures: Table 3.7)
by end of this project.
Overall training - 9
Customized technical and vocational Training Insfitute and Trainees
- . : # of frainings for target youth organized 1. University of Agriculture Faisalabad 25
frainings (with duration of 6 months) e - -
are oraanized from certified institutes from certified institutes. 2. Hashoo Hunar Association (HHA) 25
9 ’ 3. Technical Training Center (TTC) Quetta 100
4. Destination Education Development Society 150
Target poor female and male youth The overall PSC of the targeted youth in 2020 was 44.
identified from the vulnerable and = # of female and male youth having PSC 0- 200 While in 2023, after training, the PSC was 48 on
marginalized areas for vocational 23 identified. average

and technical skills tfrainings.

(Annexures: Table 6)

*Please note that the income levels of the beneficiaries have likely been impacted by COVID-19 and the 2022 Floods.




5.0 Best Practices and Lessons Learnt

1. Final evaluations should be conducted six months after completion of programs: Due to
the fime gap between the study and the trainings, it was difficult to reach beneficiaries whose
contact details were missing or incomplete. Additionally, the beneficiaries struggled with
recalling details against which the training program would be evaluated. To evaluate outcomes
of the program, any evaluation study conducted should be started at least six months after the
completion of training.

2. Partner organizations create a beneficiary database and share with PPAF: Due to the
contact details being incomplete or incorrect, it was difficult for the enumerators to gather the
necessary information for analysis. It would be beneficial for future frainings that the
implementing partner creates an updated database at the end of the program which includes
the contact number, full and current address, and email address (if relevant). In the cases where
beneficiaries live in a village, the name of the village, mohala and key landmarks would be
required. The name of the village would be imperative. This would make it easier to reach out
to beneficiaries and reduce constraints.




6.0 Recommendations

1.

Establish linkages with technical and vocational skills training centers: One of the
difficulties implementing partners faced was bringing on board training institutes. These institutes
were not flexible in redesigning customised courses and had their own set criteria. It is suggested
that PPAF to establish linkages with select institutes and implementing partners, based on the
requirements of the program. This will make the delivery of technical and vocational institutes
uniform and customised according to the program objectives. Another aspect of this is that if
the MoU will be in place, the procurement time spent in on-boarding training institutes will also
be minimized.

Provision of gadgets/tools/assistive devices/seeds grants to increase program
effectiveness and sustainability: In general, provision of gadgets/tools/assistive devices/seeds
grants for capacity building program and it will add to the sustainability of these programs. It is
recommended that these devices should be given to beneficiaries against certain criteria, to
ensure that they are being passed on to the beneficiaries, who are serious about using the skills
fransferred to them. This is essential because it willincrease their productivity and independence.

Budgets and more time are required for future projects to increase quality and
operational ease: To ensure quality programs, we need to match the budgets to the effort and
delivery. Balochistan has a scattered population and difficult terrain, with strong cultural norms.
The planning and selection of beneficiaries requires more effort and time. Similarly, the training
design and delivery effort were also greater than expected, because these programs were
customised for beneficiaries with specific needs. In the case of female frainees, mobility is a
major factor, hence Destination Education Development Society (DEDS) provided temporary
training setups in the selected UCs, for the ease of beneficiaries. In the interview DEDS shared
that atleast 40 benefeceries should be selected in a UC to make the temporary set-up viable.
In the case of male beneficiaries, the Technical Training Center (TTC) had to customize the six-
month courses over four months. Another reason for higher budgets was quality of training.
Technical & Vocational Training Institutes in Balochistan are not of the same quality as in other
provinces. So, when planning, if budgets allow, the trainees can be registered in institutes outside
of Balochistan, which will require higher budgets. According to an interview with BRSP, the
project the cost was around PKR. 65,000/. per beneficiary (which includes boarding and lodging
for males). Whereas, the cost of a beneficiary going to an institute outside Baluchistan can go
up to PKR. 160,000/ per student. To ensure quality fraining a budget of Rs. 80,000/. (within
province) and Rs.160,000/. (outside province) was reported in fraining provider interviews, where
as the program budget was around Rs. 64,000/. It was also sahred by TTC that accommodation
of participants should be kept separately and should be given to the particioants as cash
allowance.

Concept notes and project designs should include “after delivery” or “follow-up”
activities, including tracer studies: In general, project designs are very detailed in defining
project objectives, its designing and implementation phases. At times, details on exit strategies
are also highlighted, but in the maijority of cases, “after delivery” or “follow-up™ activities are not
outlined, or not as strong. It is important that concept notes and program implementation
documents highlight post-delivery components, and the responsibilities of implementing
partners once the project has ended. This can include aspects like troubleshooting support to
beneficiaries, continued connection with beneficiaries and carrying out fracer studies. This will
add value to the overall delivery and long-term connectivity with the beneficiaries, real term
change in their economic status and graduation in poverty scores can be tracked.




5. Strengthen the aspect of “internship” in the skills training program: This was one of the
important components of the program delivered, and it was effective. This allowed the new
trained resources to connect to the market and work in a real-life environment. There was a
stipend attached to this as well. This component of the program should be strengthened, and
should have more concrete reporting indicators to ensure its implementation to the fullest
benefit of the trainees. In a training provider interview this was further expanded where along
with internship business training was also recommended. The business fraining would help the
trainee connect to the market and help strengthen impact of the training program.

6. Link beneficiaries to seed grants and youth loans/interest-free loans: To strengthen the
training delivered, it can bring positive results if the frained beneficiaries are connected to youth-
friendly initiatives, or interest-free loans.

7. ‘Refresher’ & Advanced Training Courses to be floated by the funding agencies: Funding
partners should design projects for ‘refresher’ courses (to refresh previously acquired learning
and skills), and advanced skill courses for beneficiaries who are actively using the previously
imparted skills. This can be very effective if the beneficiaries from the currently delivered trainings
start utilising the skills and are then provided refresher courses and advanced skills courses after
3 to 4 months. This will help the beneficiaries strengthen their skills, and they can become more
qualified, and therefore more sought-after resources after these additional trainings.
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Annexure 1: RYE | Beneficiary Survey Tool

e ol S 5 i 500 g il gas

Questionnaire for Trainees/Program Beneficiaries

Training
Program

RYE-I

PO Name BRSP

Province District Union Council
Home
Address
Name of Date of
Interviewee Interview
il
e Aol - = — AASA Consulting Glad | e - = R

0SS nCSaasn on @ e gl oSS Bl s ke 5 ales (S S
s Sla e Sl G ol sy S 2019 L2020 -k R aie IS Gl G
2 e alew sl e i oilae s Sl S Sy 56 Ly _—w Training
Sila US daala cilaglas g8l Gae sl el - o Ll o Jila 1S Gsabass My S
-u.m..gztbui\.m:so é%‘u&—euuwa‘uﬁe

A8l LS e Bl S clagles Bl s s (S il e ok (S
5l S Y1 ol L S e S S gl s ISLn; S5 (. el g
S ) mSasS R S L8 e gm0 @l AS G S aad micald | o g 18 i
sy RS e & Leglae 03 S il 3 (Sl - o dals (S Cnal G A 2l )
S e (S Jlerid e Sl S

o WS b 8 S Gls BS e S5S Ql a ln S gl g il
USSR

Introduction:

My name is . T work for AASA Consulting. Our firm researches the socio-economic conditions of the
country. Currently, we are researching the economic, social, and cultural impacts of the training that was given to you
during 2019-2020.

In this regard, we want to get some information from you, for which we will need 30 minutes of your time. All
information provided by you will be kept strictly confidential.

Participation in this questionnaire is voluntary and you have the right to not answer any or all of the questions.
However, we hope you will participate in this survey because your feedback is very important to us — the information
you provide will only be used to create a research report.

Do you have any questions regarding this survey? If not, should I start the interview?
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Questions &Yl s

g%

1
Your Name
K3 Qe 2 2.1 i |,
1.Male 2.Female 3. Other Gender
4 S BL3 adeli 2 adeildd

) i al e )
ori Saade 5 o e 3

1. Married 2. Unmarried 3. Divorced 4. Widowed 5. Separated

Marital Status

R ola d\.u uﬁ\i\g @J\.i 4
Year Month Day Date of Birth
e Ol > | g
years Age
5019 53 53 50 00 2019/ = LS b ool 0l s 025 1S o) g e S ) 48
Current flgd LS Jlma aplas

Colas ol wcelen (a8 2 R dSal oS 1
s Celan (g 4 SO Celen Grsgdl —w Celea Jign 3
OiAod B SSCelaa s )b wcelaa pa & 5 SEcelaa
2 s ol by Caclan
What is the education level of the head of the household (completed)? What
was their education level in 2019?

1. Never attended school 2. From Montessori to 51" grade 3. 6" grade to 8"
grade 4. 9" grade to 10" grade 5. 11™ grade to 12" grade 6. 13t grade or

higher
fod LS alad (Sl 12019/ S Al S G
What is your current education level? What was your education level in 2019?
7 e 6 wxlt 5 s 4 G B 26k 1
G312 s )11 s 10 w8 9 s 8 sl
sl 15 ol s ol sl S Sle 14 S £ 5813
GEIE L IS S 17 GmiaS16
1.Class 1 2.Class2 3.Class 3 4.Class4 5.Class 5
6.Class 6 7.Class 7 8.Class 8 9.Class 9 10.Class 10 Class 11 .11 12. Class 12
13. Undergraduation 14. Masters and above
15. Diploma 16. Nursery /Kachi 17. Never went to school
ok .1 Tom Dlae e sosdme Slama b () (S Al Al G LS
o 2| g

Are you suffering from any mental or physical disability? 1.Yes 2. No

Phone No.

) -
ot e 10

Email address

-

Alaxs
Number

2019 |

Current

Questions Y sa

O3) (el Ly WS 1S O e e Sy 318 58 S (e :\)@E =< 11
¢ lom S yide Qs HAl
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-

Alaxs
Number

2019 | >

Current

Questions Y g

How many people are/were living in your household who have/had joint income and
expenses and regularly eat/ate together?

How many of them are/were people aged from 18 to 65 years old?

2ol JSud 0 S S see (S w16 w5 o S S
f=tlon 13

How many children between the ages of 5 and 16 years old are currently/were
attending school in your household?

¢ ot o S el e S (S 8 S|,
What is/was the total monthly income of your household?
S S 1S S o S G K (S 8 S
WS el (e G AL S dald Gl 15
What is/was the total monthly saving of your household?
Note: Include the monthly installment of BC/Committee in the monthly savings

St e S8 Jeals K/ o S el e IS, Sl (S
O EG
How much is your total monthly income these days? How much was it before you got
the training?
foti Cm S iy e S 5 5)/% o S iy e S (B ] (S
03 S deld Gpe g milile S Jasd Alle (S S/ (o (2 1050
How much are your current, total monthly savings? How much did you save before 17
training?
Note: Include the monthly installment of BC/Committee in the monthly savings
C ot = S S S el o 5 (LB sl agdn dlaad (S (5 S e 68
(C:\HS/\:‘JAL:/\}B‘S?JJL-})}\ &)ﬁ;\l DA Jue c)ji.u\)
How many rooms are/were there in your household including bedrooms and living 18
rooms?
Note: Do not include storage room, bathrooms/toilets, and kitchen.

O/ 2 a0 (oAl (S ok S U SIS
2 Mﬁéb&é\_}@e\.&éw&;,&ﬁ (i.wuﬂéj
g’u%g-’uaﬁu:“)éS uﬁ)@q;&_\h 19

What kind of bathroom is/was in the household?
1. Flush system that is connected to sewerage or to an open drain

2. Dry pit latrine 3. There is no toilet in the household
Wg\ﬁﬁ‘j:ﬂ&) cﬂ\g})?uﬁ:“}\_ﬁuy&}ijﬁ K_—.'T:"“TJ
(o
Jhgw 3 LR g eile Sluls ol Gsiugn 2 LSy gaod/onlS 1
Jlazind 1KLL
K26 LeSuTV 5 Jlexinl K& 51l 4

|20

RS Galas

What do you do in your spare time?

(Note: More than one answer is possible)

1. Reading books/news 2. Spending time with friends and family.
3. Use of social media 4. Use of the Internet 5. Watching TV
6. Others (please specify )
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o 292 54 #lad) A58 i (e 004 7 3 sl ) S ) S LS

.2 et | 21
Are/were any of the items listed below present in your household? 1-Yes 2-No
o 2 b1 bl Sl [ 2 b1 RURTRRIH
Yes-1No -2 Household Assets Yes-1No - 2 Household Assets
3 S
2019 | S 2019 | T
Current Current
. . L L .
DRA G R
Deep Freezer Refrigerator
O sls ) SIS
Television Cooking Range
S IEES
Scooter Geyser
Oie S O35l 5 50k
Washing Machine Microwave Oven
Sl EN
Air Cooler Heater
ISl 5 BN
Motorcycle Car
LS "‘).5 . :.ﬁﬁ-.‘s‘):‘s‘
Tractor Air Conditioner
5 s SIS S
Cooking Stove

Jsasn ose dlo (S s (e 02 50 uSila ) (S S LS

o2 o1 fuselon | 22
Are/were any of the items listed below present in your house Yes-1 No-2
2 k.1 .
u:_.“ o .2 Uk
=t i la| Yes-1No-2 gy L
Yes-1No -2 . s d & ° ’JAd
5 Livestock 3 Livestock
2019 | T 2019 | °7R
Current Current
B Sl
Buffalo Bull
P 3
Cow Ox
BPIYS e
Horse/Donkey Sheep
Chicken Goat
) &)
Duck Camel
el
Answers <L) Questions Y g No
2019 _ Current o2 9> ) S AA S )k
- ~2) Seei = | 23
Area Area How much agricultural land is
owned by household?
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Answers —U) s> Questions Y g N
&4 A543 Jus, 2 AN
1. Marla 2. Canal 3. Acre 4. Square
.- " . ,“ . . .2 . . .
g&-‘u-"ﬁu“,)&,),) = UM O S0 2
Did not have an .
. Do not have an agricultural land
agricultural land
Oy Ay 7 ob S e 2 b S By 1 el S G
O 58 )l g2 O 5U8 ) 8 aaS 1
v Jw-s!.6 BRSP .5 LSO .3
e gl 9 il s .8 PepY
duS e 11 s 0 10 clal Qus 3/ | 24
WS Caliay S 12
How did you get to know about this training?
1. Community Organization 2. Village Organization ~ 3.LSO 5. BRSP
6. Email 7. Poster 8. Website 9. Community Member/Friend 10.
Newspaper 11. Local Cable  12. Others (please specify )
127 pai ) UL 1
(osls / _
22 26 08 JVsu)ozs .2 fott g2 2 0 (S s dald e pd B S SIS | o
(u:‘-‘té Did you submit an application to be included in the training program?

1. Yes (Go to Q.27)
2. No (Go to Q.26)

WSS ol oS 30 S i f il S ol g A
s
O pstie 3. i S s 81 20 S S sm 568 581
S by K4 | 26
If not, how were you selected for this training?
1. Through a door to door survey 2. Through an interview 3. Do not know 4.

Others (please specify )
3228 i Jlsm) s 1
(osls _
229 D) 2 i LS 258 ATIS Gy s Sl S|
(U:,_,té Did you choose the training course yourself?
1. Yes (Go to Q.28)
2. No (Go to Q.29)
fuss 55 b Al
.3 6""3)-;3&‘5:"“5‘&'15?\5 w2 @M%JJ‘;\S_’]

e L

SlS e Ble o e 5 ollade 8 Sk gom 4
= s ey )
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S Calay S

If yes, then why?

1. Personal Interest

2. Have prior experience with this type of work
3. Work can easily be found
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Answers <L sa

Questions G gun

No

4. Can get employment abroad

5. This type of work has a higher demand in our area
6. This work will have a higher demand in the future
7.thers (please specify )

:US&AIAMJAL’&MUJS:AUMMJJJJJAJJM:H‘
e du.a.sw\ 6 uue.)ﬁfﬁ\ Joa .5 J—mbaﬁ u»aﬁ 4
.8 Sy s 7
X210 S e 9 Som Jua e
RS Calas
Which one of the following training courses have you received?
1. Beautician 2. Bedding 3. Commercial Cooking & Hotel Management 4.
Dress Designing 5. General Electrician 6. Artificial Insemination & Livestock

Management 7. Mobile Repairing 8. Submersible Repairing
9. UPS & Solar Repairing 10. Others (please specify )

Griaaing KBl oY

29

Alaxs

number

§ 5 Jald K506 S e Sy 5 Ll

How many students/trainees were there in this training?

30

Alaxs
number

¢ oed S daxd IS S ol A Gpe Sy 5 )

How many women were in this training?

31

ola

months

feousolas & == :"S ‘_i..t.t.)jj ~
How long did this training last?

32

ol
months

e \Scaﬁc"ﬁdi-ﬁia)gcwu#w‘

What was the duration of the practical component of this training?

33

O
days

C ol K o S e Al S

How many days of training were there in a week?

34

ek

hours

fotd S (2 i S S (e 2 S

How many hours of training were carried out in a day?

35

- w i . ¢ .- L
§ A LS Gl S udIS (S al S S 5 )
What was the duration of the classes in this training program?

= == e 1

From in the morning to

e S o s 2

in the afternoon to
b S o

From

oli 3

From in the evemng to_

36

How satisfied are you with the quality of training?

3

Satisfied

b

Neutral

J) s
Question

Gobra e

Unsatisfactory >

2 D5k o e
San S| 1
Overall training

SuA| 2

37
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Answers —U) s> Questions Y g N
Trainer
PPN
' ~H)s 3
Duration
A
14
Content
s g
Laboratory
Jsale € & i) Koy f
Training institute 6
environment
Jale K LS 7
Class environment
2239 L Jlsm) b 1
( U:\:ﬂé ¢ é ¢ = PO P 1
% > i)w ) Did you join any organization for an 38
(s internship?
1.Yes (Go to Q.39)
2.No (Go to Q.43)
ol BB S ol S Qi o8 e ol S 5l s g R
?t’ ___ | Ifyes, please mention the name of the organization where you did the 39
Name internship.
96@@\}33:‘)&5«7@4)&4\}5&71]
i 2 3 sl g 2 BRSP .1
Gl Sa 5 4 B 40
Who got you the Internship?
1.BRSP 2. Friends 3.Self 4. Training Institute
O P S o S Qb gl m | gy
Days How long was the internship for?
U 2 oo 1 ?LGHMJMQSO\J}JCS%&OJE‘ 42
1. Yes 2. No Were you paid for this internship?
s (S Sy sai) F L G5V S spaadl F )50 S Ky S TS
2. No 1. Yes | During the training, were you provided with an allowance for transport, or any
form of transportation?
@ Gl (S L, L pasY) GBI, Ol S K 8 Sl LS
o .2 o1 f S| g
2. No 1. Yes | During the training, were you provided with an allowance for accommodation,
or any form of accommodation?
246 e J) )b L1
EN . : - C o
47 (d‘““) ;o | Sl S dels S ol S PPAFBRSP Sl LS
el };u-w-‘ fed S Lt S| 45
( O Did you pay any fees to attend this PPAF/BRSP training?
1.Yes (goto Q. 46)

2.No (go to Q. 47)
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How did you get the job on which you are currently working ?
1. Through personal efforts 2. Through friends 3. Through training institute 4.
By paying commission/bribe 5. Through BRSP

Answers —U) s> Questions Y g N
2 Al 1 20
=3 ~”f$ S b S Sl @b S 46
R ~233 221 If yes, how much did you pay?
S
1. Monthly 2. Annually 3. Only
once
=0 - é.. 1
Y 2 Al 1| @l JSOe S G e 2 S deals S Koy 5 el SPPAF/BRSP
s Sl e 3 L Ui g8 LS (SIS | 47
1. Monthly 2. Annually 3. Only How much did it cost you in total to get this PPAF/BRSP training?
once
(o OSae a5 e SOI) LS LTy e S OS Al AN A A o A8 (S Calia
Explain what this expenditure was incurred on? (More than one answer is possible)
. . . il 1
o o ok 1 sl A s
No Yes On transportation to and from the venue
N L‘l . . ‘ .- L 2
U 2 Uk 1 D DR Sy H
No Yes On purchasing training materials
. . P S PN 3
o 2 ok 1 08 A Gl
No Yes On buying internet services 48
. l_l . . W bk ‘ 4
U 2 Ok, 1 R /R Sl
No Yes On buying stationery
. u . L L \ L\ . . L.E Q_L\l L 5
o 2 oL 1 PR TR T R AT E N« JUTL /i JYIVAN
No Yes On buying or updating a computer/laptop
: cle . 6
UM 2 ULf 1 S Caliay S
No Yes Others (please specify
2019 03 9 54 lz‘s‘:‘s&c“‘:)s Juala ‘3‘-‘-‘.4.)]3 I O IS @EQS%TJSGT
Current ?ce_‘] :"Js
?15 RO a3 e ok 2 315 1
a5 S 5 8 4 oSS
i g 6| 49
(s 3 55 i dlgw) SB35, .7
What do you do now? And what were you doing before training?
1. Self-employed 2. Salaried Employee 3. Working for Wages
4. Freelancing 5. Student 6. Housewife 7. Unemployed (go to Q.55)
Sl daazob oS Sl —0n 08 Bzl @l s o
Sy 1.3 r N S el w2 22 osk S
~BRSP 5 S_oaa/ s, 4 =) S b
S calas S .6 03| 90
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Answers —U) s> Questions Y g N
6. Others (please specify )
fup oSS pelie oS Kl o
o 038 .2 e Ale il 1
e Sla
Where are you currently working?
1. In your area 2. In your village 3. In your city 4. In your country 5. Abroad
‘5 e - é . e N “e é .. 1
Ci 5 | oA USAS SIS dedlS o 0 S S i i S i S
5):;):)2 flei L S | 52
ays - . . .
2. still unemployed How many days after training did you get a job/start working?
i | PSS 5 S, LSS e S S S
% 2 7 aad UK e S A8 il S le g LS —w Ky 5 3 ;
¢ 8 a| 5
percent o S

If you acquired a job/began working, how much of what you learned in
— training helped you in your job?

. duala G i 5l (e i s G 1S (e mmds o) il LS
o 2 Jo 1 TR d o8 S G el G

. ? - 4
2. No 1. Yes o o , , eS| D
Are you working in the same field in which you trained?

S S8 s )S g o S i o S PPAF/BRSP o WS

o 2 ok .1 e:@—‘ CUBPSL)&ALJM 55
1. Yes 2.No Did you know anything about doing business before this training from
PPAF/BRSP?
BT EN P TP I S i PP LTI S ¥ RS U RS
2.No 1. Yes Do you know anything about starting/running your own business after

completing this training?
2 o4 | SRS S o e Sy ) S PPAF/BRSP G L
=14 . T - [J -
1. Yes 2.No . ) _ ) o o 57
Did you want to start a business before attending this PPAF/BRSP training?

LS Jbs)lS s S & ol S PPAF/BRSP < @i LS

2.No 1. Yes Do you want to start a business after attending this PPAF/BRSP
training?
i 2 o q | SS NS e oSS oI S PPAFBRSP ol s
;‘ Ye.s 2. l;lo e L Ol*’ el 59
Did you have any business plans before the PPAF/BRSP training?
oM .2 o .1 = Ll (3 1S 28 S S SIS o
2.No 1. Yes Have you made a business plan now?

| S S PPAFBRSP ¢l Sl e puosS Sl 2 gsia
Mad/ | e s a b SAS R S 51w e o)) ¢ a8 (S Juala
?51 QJJS 61
% percent Of the people who took the PPAF/BRSP training with you in your
course, approximately what percentage have started working?

= e e

62
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= o ol 6 el db ) e o) Ope S e

o1 S Caliay Ko

What difficulties did you have to face in getting a job after this
PPAF/BRSP training?

ouhwiNPR

Answers —U) s> Questions Y g N
% percent What percentage of your fellow trainees are you still in touch with?
/ L_'\'_;SLSUJJ\J\)S\_JJJJ\ %Lf&)jcki\gs‘)uls:f\dgéﬁiﬁ
f =l S = 0S5 63
0 —— | How many people in the market, workshop and other institutions have
Yopercent_____ you increased contact with after the training?
&l 2y S iy § (il (SPPAF/BRSP
?51 | 1 Adliial dand WS e CunBla Al ple (S @l 1
0 —— | After this training by PPAF/BRSP --------
Yopercent____ 1. By what percentage has your expertise increased?
land/,
i ?sa\ﬁﬁébz\qmgétﬁsuydqws\ajs_Q
— | 2. What is the percentage increase in your self-esteem?
% percent
i/, : : .
?d\ﬁgu\uguﬁwq;hsséﬁﬁmgg
— | 3. What is the percentage increase in your planning abilities?
% percent 64
Lad] ¢ 1 g il dend LS e cun D § S sles Joe 4
Y PYPN) A oM Sy S =S 3 ds
— | 5. What is the percentage increase in your negotiating ability?
% percent
M...\Sy X o
2 s Al dad WS (e Cundla (S i S L5
— | 6. What is the percentage increase in your critical thinking abilities?
% percent
—— | 8 What is the percentage increase in your decision-making abilities?
% percent
| oo o e S heaS s w K 55 sl (SPPAF/BRSP
Lad/ § ot LS Gyl S
65
% percent What percentage of what you learned from this PPAF/BRSP training do
you remember now? _
g/ | WSOl 2 e leaS s e K Ol SPPAF/BRSP
fom oS On =S dlealiuluad WS e 3 S S 66
0 ——— | What percentage of what you learned from this PPAF/BRSP training are
% percent___ you using in your work?
S e =S daals alS S il my S8 (l (SPPAF/BRSP
1 n LS el IS OO
(o Sl Al —w SQ)
G\MU)Sd*aheSJ@éaﬁaj/u:Jm
o s g DS alSeal) walS e i o e
U O Oebae SIS s Jlre S AlS o e 67
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Answers —U) s> Questions Y g N
(More than one answer is possible)
1. It is difficult to get a job without a recommendation/reference
2. There are overworked people in my field
3. Clients are not satisfied with the quality of my work
4. | don't have a name/reputation in the market yet
5. Nowadays there is less work due to the economic condition of the
country
6. Specify other
i 2 o | P e S S DS Bl St (Sl SIS
it . ] Q - .
2. No 1. Yes , o s S 68
Do you need more experience to work as per market requirement?
N0 A S DS Gl Sy ua  Sasle Sal LS
oM .2 b .1 § s (S Ky 5 il 53 69
2.No 1.Yes | Do you need more advanced training to work as per market
requirement?
o2 71 sed Jlsm) b 1
s . c.. LT
74 (d‘u-u ; 9 O mnd (oS g e K4 5 (S PPAF/BRSP =
DIt ;j;)u:.“g-’ ed‘;xé@h@/“‘)ﬁ 70
(u=u > % Have you received training in any field prior to this PPAF/BRSP training?
1.Yes (gotoQ.71)
2. No (go to Q. 74)
$ o8 S dala Ky f (e i S Sl 5L A
o - 71
If yes, in which field did you get training?
Name | Where did you get this training?
of Institution
Ca.a‘)c - o .- L
——— | How long ago did you get this training?
Duration (Years
S o Covi ?; -
id Ol c,s ) S Il g
Currently | During O% | Unit Questions
floods During
Covid- 19
Sans | ol 68 S b S e 08 oS S
Quantity | How many times a day did/does your family 74
eat?
(02 Kan Qg ) e ) Tuw Sils
What do you want to do to improve the economic/social 75

conditions of your family? (More than one answer is possible)
S5 .3 oxlla b S K02 genlilal S b, 1
os Bl LS
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S Gabas 5010

. Want to start my own business
Want to get a job

Want to work a daily wage job
Want to study

Want to get technical training
. Want to go out of the country
. Others (please specify

Nouswne

Annexure 2: RYE | Training Institute

Questionnaire for Training Institute

éﬁﬁm‘&.}gﬁc‘\\}m&u\y

Training
Program

RYE-I

PO Name

BRSP

Name of
Training
Institute

Name of
Respondent

Designation

Phone No.

Email Address

Address

Name of
Interviewer

Date of
Interview




18 ylad

p A - = — AASA Consulting Gles | s - — AER Y
Sl s $2020 2019 . o S Giind  CV ilae 5 alew S Sl
S S8 dals By, S U8 Gt S ABe e S BRSP sl S o
L g oalan SIS Sl jd Sy 55 S JadiSy 5 Sl JSSE

5 Gl_-u.n alew gl ¢ Sl ¢ Lilaa CMJ 5—’] = Training o e~ ISl
» S Organization S @ (e abu (g s Wlo il 1S gbag I
‘o e US duals —u @l Glaglan g8 (e 2 b S0 u—%—’"ée-")ﬁ&-eﬁ

Introduction:

My name is . Twork for AASA Consulting. Our firm investigates the socio-economic conditions of the
country. During 2019 - 2020, there was an agreement between your institution and BRSP to provide technical and
vocational training to youth eligible for employment.

Currently we want to examine the economic, social, and cultural changes coming from this training. We would like
to get some information from you about the training provided by your organization in this regard.

Il )5 aild S Institute ~ S ol 1
When was your institute established? Month Year
51 - - DJ\J‘ /\.-3 15 Q?J _2
Easil
. L L
b S sl e 0l
S 4
SOS a3 5
2. Your Institute is
1. Trust Name of Trust
2. Private
3. NGO Name of NGO

4. Government
5. Semi Government
rl s 8 O O il lgSem] WGy (o sS o 088 OS2l ) Sl L3
fom (s LS hil pd gl st
c S Jeala Gl glae JuSa (S (oS San f S ol &g

4. What are the courses taught in your institution, their duration, fees, and conditions?
Note: Get complete information about the training courses of this institution

g | P S OusS | e g il g s i)y S A e
Course Name | Duration (in days) Fees/Participant Eligibility Criteria wﬂ-']
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e sl 2
s £33
Course Grade
1. Certificate
2. Diploma
3. Degree
1.
2.
3.
4.
5.
Answers <L) i Questions Y g lili:
20198 K5l € _SBRSP = Institute S <l
A= fon waTraining olsr =S 2020 4
Number How many people have been trained by your institute for BRSP during 2019 to
20207
G 2019 om s ~md oS sl R € < BRSPS Institute S o
¢ = w2 Training olus =S 2020
How many people, and in which skills, has your institute trained for BRSP during 2019 to 2020?

- » é°r L -
4 Gl A S a3 ) dai

Training Topics Number




10
11
12
Answers =L 5> Questions GY) g I<I-:
28 i Jlsm) Uk L1
(L).'."’tA CSQ)})ACSEN\SCS%\@)&YMQ‘)MUMJ&CSu\
02 7o J)gm) 0382 fei e | o
(uést; Do you think that the trainings provided were ones that addressed the needs
1. Yes (Go to Q.8) of the people living in the area?
2. No (Go to Q.7)
fussS s S
If no, why? 7
10 i Jism) U1 | b8 (S U L e Do 2ny S 558 duala Ky 5 Kl jiaaly LS
(EETHEN & D@y S S8
29 d‘}u) u:vgi.Z Did majority of the people who took part in these trainings become capable of 8
(u—ﬂb starting their own business or getting a job after the trainings?
1. Yes (Go to Q.10)
2. No (Go to Q.9)
f05S 5 N
If no, why? 9
512 i Jism) b A
LR ] e e s S S0 s S s
B )wi“)w ¢ on S _ss| 10
(u’u : Have most of the people started working in the area where they are residing?
1. Yes (Go to Q.12)
2. No (Go to Q.11)
fum Sl J4S Dbla (S @Bl s sy S
If not, where do people migrate to in order to obtain 11
employment?
o 2 LA S amon b aah ORI S S|
2. No 1. Yes Did your organization help these individuals in securing jobs?
214 i Jhsm) JL L1
(BN Jeals Training sl s3l 2ie g 205 ) Ssleas (e o) LS
02 15 a3 Jlgm) U2 P ST
(u;ul; Out of these trainees, did anyone enroll to get advanced trainings at their own
1. Yes (Go to Q.14) expense?
2. No (Go to Q.15)
Leaidy, Con il Selaad €75l 5 g S 14

% percent

If Yes, what percentage of those people enrolled for advanced trainings?
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216 i Jlsm) UL L1

(ol SOVl pilee S S WS s (S sl S i o)
2 170 Jgm) 2.2 fur =% | 15
(u:\.IlA To your knowledge, have these training programs improved the economic
1. Yes (Go to Q.16) conditions of the participants?
2. No (Go to Q.17)
f o5 sip QY Gl C)L oS 5 gh A
If yes, how did their economic conditions improve? 16
fusS 55t K
If not, why? 17
219 i Jlsm) UL L1
(ol o (D e eabes e USRS wnas (S Ul S SO
22 20 J)sm) U2 S TR
(U:\_A; Has professional and social networking and linkages of the participants
1. Yes (Go to Q.19) increased due to these programmes?
2. No (Go to Q.20)
CookosS s0h N
If yes, how? 19
CUsS 5 pa X
?
If not, why? 20
) g . = 21
% percent What percentage of these participants do you think have secured
employment/source of income?
0223 i Jlsm) UL L1
(st L |
22 24 5ad g 3.2 bt S8 G @ii il SR ol JSa )l Sl s o,
(‘_):,_,1A Did your institute facilitate trainees to obtain internships?
1. Yes (Go to Q.23)
2. No (Go to Q.24)
Y, € 68 il s Sl i S Sl amd S5 5 1] g
% percent If yes, what percentage of people were given internships?
: L L Sl (S Sl 5 S Gslly S0 dal e pl 8 S S1LS
UM 2 - A .y Z ..
Z‘N iy QL@_!L‘ASLJJL}MJY\ 24
.No . Yes
Were the trainees offered transport or an allowance for transportation costs?
b Glgn S by Sodly e dald gmeal 855 Sy 51LS
oM .2 oL 1 e W o oYl | o5
2.No 1. Yes Were the trainees offered an accommodation facility or an allowance for
accommodation?
edlaa S ol 8 gy Kb 5 Gl gle 2 S BRSP sl ol S
J flgt LS il )0 S| o
Years. What was the duration for this training program per the agreement between
your institution and BRSP?
228 i dlse) L 1| Sal SsngmsSyd S b _SBRSP (s S 2 e Gl 57

(o

o S S S
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1 29 i d\}u) %_2 During the period of the agreement, did any BRSP representatives come to
(u_mé monitor the training programme being offered?

1. Yes (Go to Q.28)
2. No (Go to Q.29)

BRSP 0lus Sal S50l idae S o 5l Sl 5 b R

o C e b S S s Sl K o S5 S| g
Number_ If yes, then how many times did these employees visit to monitor the
programme?
e S o Ky Al s SBRSP L3l ol S
s St S 55 S S | g
Rs. What was the total contracted amount for this training programme between
your institution and BRSP?
Questions &Y g #

155 LS U 1S C50ha K g s S 38 Ol el o o S o) | 5

What difficulties did you face in training the participants in this program?

e ik S Olly S dala Cn i w1

From your trainees:

D digh S ) KOG 52

2. By the training institute:

OIS 599 .3
3. Other problems

18 SN mgob o B swpob ol b S i g did Sl | 44

In your opinion, was the training delivered exactly as planned?

18 S Cﬁ\jﬁﬁcucﬁwéuﬁdﬁcwcﬁw‘dﬁ%@ﬁw‘dﬁié - 32

In your opinion, was the training delivered exactly as designed?




Annexure 3: RYE | Master Trainer Tools

P e s .
oA sule Sl il su
Questionnaire for Master Trainer

Training Program | RYE-I
PO Name BRSP

Name of Training
Institute

Name of Designation (in the Training
Respondent/ Institute if he/she is a
Master Trainer permanent employee)
Phone No. Email Address ‘

Address
Name of Date of
Interviewer Interview

o P

s A - = — AASA Consulting Glas | s - = Al | e
=S gss S0 2020 2019 . = (SS Gaadp OYs ilae 5 ealen (S S
A S S dkals S8, S U8 Gatue S Bl a2 SBRSP sl 2N
A ) g oulna SIS Sl 8 Sy 5 Sy F JaiS s 5 i) IS

‘_A\jc'\jf‘)gcku@m_))\ c‘;)ﬁmc@i\.’.aabé‘cm-rraining U‘”‘??’C]
Fl s Glie w08 F 0N e D se Sl Gl on Sl Wl e il 1S sl
o il U S Jeals Glaglaa g2S (a2 )b S OV ¢ g g3 =5

Introduction:

My name is .Iwork for AASA Consulting. Our firm investigates the socio-economic conditions of the country.
During 2019 — 2020, there was an agreement between your institution and BRSP to provide technical and vocational
training to youth eligible for employment.

Today, we want to examine the economic, social, and cultural changes coming from this initiative/training. In this
regard, we would like to get some information from you regarding the trainings that you provided.

Questions &Y g #

r‘fj’:‘é‘?’] 1

Education

it -2 .,. -1 s PN |
= =" Tor oSS oS S S o )lod Sy,

(o
Jw.3 How long have you been working for this organization?

1.Months 2. Weeks 3. Years

oM .2 oL 1 Com a b Jiie ol L LS 3
1. Yes 2. No Are you a permanent employee here?
Jl $ el S KK oy Koy 3 £ 4
How many years of experience do you have as a trainer?
N © L S Sbes e i Sy e pase (S S |

In which subjects do you specialize in delivering trainings?
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Questions &Y gu #
2
3
4
N
2 S Ol é ?‘Jgj);’ &"":’)ﬁ o C‘S é BRSP C’ ‘..—J
Tned R S e gumsa
3 6
) On what topics did you conduct trainings during this programme for
BRSP?
4
o Rsn S i A SBRSP Sl S o o)l SO
Z. .. L é e .
NI fn S Susd S8 g S| 7
How many people did you approximately train during this programme for
Number BRSP?
LS LS Jlenin) (e Sy 53 S BRSP  « Material L3l Contents < 55 sa g Jba S o
------- 59 l:\S 5’ 8
Do you think the training content and materials used in BRSP training were sufficient were
o .2 oL 1 ¢ ousise A S S Sdals K, 8a
2. No 1. Yes Were effective to secure employment/source of income?
210 sed Jhsm) G4 .1
PN . . . z.
(il 9(”*'.43‘ ) a2 oo A S s dela B gy
O 7 Joe L) e Were enough to secure employment/source of income?
1. Yes (Go to Q.10)
2. No (Go to Q.9)
f = GRS (S 6 OS U4S o o) S ot A
If not, where is the room for improvement in it? 9
¢ d-‘.. :L'\,a :. S 3 ga Sy "..Jﬁ é s “s‘-‘-"‘/_".«)"j o
o S
o8 s e S0 2
4 ¢ Sl 5 CullwiS 3
¢ 0 5 BRSP 350 Sy
A &alas b 10
Who made the training materials for these training courses?
1. Prepared by you
2. Prepared by your organization
3. Prepared by external consultant(s)
4. Training materials were given by BRSP
5. Others (Please specify )
38



Questions &Y gu #
------------ Aga Kby f oz Jd S
& b/ Ao ]
w ok
—& ol 533
Do you think these training materials were ?
1. Introductory 2. Basic 3. Advanced
Sax ?C@djc’\ﬁ\j\ﬁ\ww%dg\éwJ)Sé%\
Approximately how many students were enrolled in one class of your 12
Number
course?
% percent What percentage of enrolled students usually attended the classes?
p Fn oS B KGNSS SO Sl skl
() -
Hours . fout | 14
How many hours were usually there in one class of your course?
K o sy Ssdela Cusi —w @l g dd S
-------- bz Ua gl
L 5ok 2 Wb ¢ 1|15
In your opinion, what is the average competence level of the people
trained in your courses?
1. Was poor 2. Was good
518 et D) Ul 1
(ola Koslly S dala £ Rani oo WSom dus S
02 17 s Jlsm) (252, B Sag e SN b | 46
(u.u\; Do you think the quality of life of the trainees will improve as a result
1. Yes (Go to Q.18) of these trainings?
2. No (Go to Q.20)
fusS 5 A
If not, why not?
17
2220 e ) Qb1
(osls Koy S8 dmla & Sy ol WS e ds S
22 1905 dis) (2. T e adlial (e skl ) oalew Dyl LS | 4g
(u:ub Do you think the professional and social network of the trainees will
1. Yes (Go to Q.20) increase?
2. No (Go to Q.19)
OsS B oyt N
If not, why not?
19
B S U el e S SR pa e dis S
Mad/ ? S ol JBase 7 smd € (e S S 5l S deals | o

% percent

In your opinion, to what extent (as a percentage), will these trainings
help trainees in obtaining a job?
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Which of the following aspects on which you have trained individuals through BRSP do you think

have changed as a result of your training?

fom ol gabiad 21

LS~y S ool 88 AT ol g S
Q
=

Reason(s) for no change

1-0b
2-0x
3-U pslra
Ui ‘jﬂb\
4
Yes-1 No-2

Do not know-3
Not applicable-4

-

s
Changes

Development & Vocational Training

Sy A JiduS g9 byl Culaard g3

-d‘;ﬁ%&%hﬁi\xu i
Professional ability/expertise has
improved

S S o) e iy oS 2

Started completing more work in a
shorter amount of time

=5 ?15)3?1’”\3’):‘”5‘3:‘ 3

The quality of their work has improved

Ol dplSasal 4
= WS

Work has become easier for them

:JSC.&,\%)LPL.\A}S%S 5
oy N

Have started working in a more organized
manner

S o &Y (S KK 6
=

The cost of their work has reduced

o S S50 smn T
Gained employment

= Ko ndlal (e 183 8

Their profits have increased

g'tr‘gﬁz’&s“su-‘*“uw 9

Their losses have reduced

O =K gSem bl &2y 110

Learned how to set a budget

LS QS s i e A 11
=S

Improved in financial management than
before




LS e gsbadua il A pale e O O (S duala K 5 a3 S BRSP = oSl ¢

fom ol ldias 21

Which of the following aspects on which you have trained individuals through BRSP do you think
have changed as a result of your training?

1-0b
2-0
LS g oS 0ol 55 o el s 81| 3romed pslaa "
¢ = Uig e (D kb
‘ Changes
Reason(s) for no change 4
Yes-1 No-2

Do not know-3
Not applicable-4

Maintain financial records better than
before

QAJ‘)&‘L’A,-.‘S{_;"L}‘:“°J‘)S\J££13
Learned how to set a price for the goods
they produce/services offered

o SS Sl S e dse 14
Learned how to bargain/negotiate
L.
o e Db S i/ &S )l 15
op B Slaglaa i
Gained more knowledge regarding the
market

bl el S 5T/ &S 16

\j:a ~lal e
Their network/linkages in the market has
increased

S g0t S S oo 8 17
G'L;\S‘

Learned how to plan and organize before
starting any work

Questions &Y g #
€5 LS Uik 1S 0S8 (S e b a5 S 080 e ol 85 o ST | s

What difficulties did you face in training the participants in this program?

e ik S ol S duala @ S gl 1

From your trainees:

D mdiph S g S 8 2
By the training institute:

O S 3
Other problems

41



Questions <Yl | #
(S SN o B b S S i des Sl 5

In your opinion, was the training delivered exactly as planned?
Q@gé U"\,):’ASC"“C)LU‘AEELSJC“C‘)L@‘\ds‘l'&""w)ﬁu-"“dhé‘rﬂ 24

In your opinion, was training was delivered exactly designed?




Annexure 4: RYE | Partner Organizations (BRSP) Tool

Cri U8 T B ) il s
Questionnaire for Partner Organization (PO)

Training Program | RYE-I

PO Name BRSP

Name of

Respondent Designation

Phone No. Email Address

Address

Name of Date of
Interviewer Interview

18 lad

e B o - = = AASA Consulting Gl | e - — RER T
2022/ 2020 2019 . = S sy OVl il 5 oalenw S Sk

S USRS Gaiue S Ble e 2 SBRSP sl ol Sl glyse 52023
Sy JSul Y Sl JitanS /8 5 Qa5 Sl JSasl A S o S daala 85
VS PPRNY PUNNE S RC I J

s S g eales ) Sodlae (e Iy S —w Training o o ¢
G Glaie e 8 Ol e I e e el o il LW Jila 1S gl
S 2R 5 S5 LS el gl 60 s s S () ¢ el 52

oS S o yila (i (e 2 b

Introduction:

My name is . ITwork for AASA Consulting. Our firm conducts research on the socio-economic conditions of
the country. During 2018 — 2020/2021 — 2023, there was an agreement between your institution and BRSP to
provide technical and vocational/digital and life skills training to youth eligible for employment.

Today, we want to examine the economic, social, and cultural changes coming from this initiative/training. In this
regard, we would like to get some information from you in light of the final evaluation exercise of the training
programme that you implemented.




Questions <Yl #

Jh ?@\ﬁ&ayww%j#@ﬁw\ﬁﬁi
year When was the contract for this training project signed?
oM Ol ~ma S Q@Cﬂé’“‘)‘:c‘ﬁm,ﬁ)ﬂf‘-} 2
Duration in years What was the duration of this project?
Je TLS g s pd S S Oy el S
When did you start this project? 3
year
Jo $ LS oalan S syl Mg oS al p Ky 7l S
ear When did you sign the contract with the organisations that were 4
y delivering the trainings?
=35 Tt (S Culle (S 25 1S w PPAF S| g
Rs. What was the value of your contract with PPAF?
Lo _
2 e ramlia Culle (S K IS () (e I Sl US| o
T In your opinion, was the value of this contract adequate?
1. Yes 2. No yourep )
=15 i ol S S Culle (SO IS G s SV o
Rs. If not, then what should the value of this contract have been?
Je 1 Cole iy aland S S8, IS () e Jls S QLS
u:“é.z In your opinion, did you receive the payments for this contract in a timely 8
1. Yes 2. No manner?
(S Caling § o) e i slae il S o ik S PPAF
What was the quality of the support offered to you by PPAF? Please elaborate. 9
¢S (Field Monitoring) <& jisle 3 )L 5SS PPAF Ol S CSaa s
How many times during the project did PPAF conduct field monitoring? 10
‘ 52 8 GRS I S il Sl e o) K 0
A A= ¢ .
. o e 11
number How many people in the community did your organization educate
through this program?
D5 g s Pl (S o on ol Sdaad K s )
0 ; = 12
% percent___ What percentage of these people have started earning an income (as a
result of receiving the training)?
o ?deibﬁlm\)\sgrﬂcuu;uﬁcug\c_ﬂ}lmgﬂcﬂscuwu\
- What percentage of these people are you still in 13
% percent .
contact with?

(B SO b o B b KL S S dis S| 4,

[n your opinion, was the training delivered exactly as planned?

?gr‘gé UJ‘)‘JS‘/_—*‘C)LU‘;L;L;JC‘CJL’W‘dﬁ-’“-g‘-‘-”)ﬁu-““dt.-?;cs‘—" 15

our opinion, was the training delivered exactly as designed?

?\EL}‘)SLIALUAISQMUSUS}SQ_}\U*CYBHJAM:L})S?\;}}L}H\
What difficulties did you face in completing this program? 16

fop Usd LS (Sol 85 o [ 17
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Questions <Yl #
What are the merits of this program?

fued Uea LS (Sal Sy o

What are the weaknesses of this program? 18
RS LS 5l e 38 JSe o8 o) K5 50

What did you learn in the process of completing this program? 19
?ngdc‘)}fu\:ts UYCJcS:JSC‘A%JLMUyMJSf“JS}):’W‘

What advice would you give in order to improve the implementation of this programme in the future? 20
o Jie (S Gl (S (lalS (S al S5

Please give an example to illustrate the success of this program, or a success story 21




Annexure 5: Technical and Vocational/Digital Skills Training
Institutes/Organizations Tool
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Questionnaire for Technical, Vocational/Digital Skills Training Institutes/Organizations

Name of the
Training Institute/
Organization

Name of

Desi .
Respondent esignation

Phone No. Email Address

Address

Name of Date of
Interviewer Interview

18 lad

s Al . = — AASA Consulting Gl | e - = Al | e
L =SS B QY (il 5 ealen (S S

(il Ny 1 o o8 S a3 Sl Jia5s JSSE ol m JSS
ot b Gl e Wl o e 1S Galast Mg s g mdaus ol gl ¢ S il
S o s b SO e Salp&u i s S Organization S o
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Introduction:

My name is . I work for AASA Consulting. Our firm investigates the socio-economic conditions of the
country. Currently we want to evaluate the impact of technical, vocational and digital skills training on economic,
social, and cultural changes of the population. We would like to get some information from you about the trainings
that your organization offer in this regard.

Il 915 a8 S nstitute ~ S
~Lya 1
1. When was your institute established? Month Year
) - -— o )l A S uTJ
Qa1
RENEICN:
a2

S>3 2

U S la
sS4
SIS a8 5

2. Your Institute is
1. Trust Name of Trust
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2. Private

3. NGO Name of NGO
4. Government

5. Semi Government

A S ol G s S/ S5y oS e oS OsS e 2N ol S
Ton Sn S kil sl (b
Eigi 1S deala Clasbs JeSa (S S Sy 1 S ol Gl 3

4. What are the courses taught in your institution, their duration, fees, and conditions?
Note: Get complete information about the training courses of this institution

G 9S A
S .1
skl 2 . X . .
s 553 il s O O g | AU S G Ly
Course Grade ) Eligibility Criteria Fees/Participant Duration (in days) Course Name
1. Certificate
2. Diploma
3. Degree
1
2
3
4
3
6
1/
8
Gla el oS gl 08N Dl S5 o) Sinstitute S &
¢ 2 uaTraining oux| 4
?How many people, and in which skills, has your Institute trained
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Count Training Topics

10

11

12

13

14

15

uestions <Y
Answers Q >
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o 1w Jlsw) 002 ¢ Uacwil 5

Does your institute only teach students from various institutes ¢

1. Yes (Go to Q.6)
2. No (Go to Q.7)

S S Ui aled il S ORGSO N S oSSl Sl 5 i R
e
.u:I:? 6

If yes, then which institutions (and their students) have you provided support services?

A8l ae el Tl L 058 ol 8 el S ) e Jbd S
T Uy Gle pmga oS (8 3l Ky 55 S0 Can i S K0

In your opinion, which program was the most successful? How many people did you train through this

program? Which subjects did you give these trainings in? 7
KYKT Gle g ga
Number of Students Subjects

e Chsay WS (S QLS (Sal &5 ol pe dd S

In your opinion, what were the reasons for this program'’s success? 8
é - L . . - -~ . 1 - 1
Tom el OS5 e 0SS 0SBl Sspa Sl oeds Sa

In your opinion, what are the training topics that best serve the current needs (of the population)? 9

OsS OS C;d é C‘)S Juals BLSTEYCST ST Cﬂ é C‘:’B BT é e
.- L
Which trainings are most important in the context of immediately alleviating poverty and securing
employment?

o She amd S Sy 5 3 JfiadS sl JuiS o JSSE ae Jd S
Tom oS S lea) ool e oS 0S8 A S S8 S S 85502 11

In your opinion, which institutes are doing the best work in terms of providing technical/ vocational and
digital skills trainings that will reduce unemployment in the country?

12

TS de B0 13

What percentage of individuals who received training at your institute secured employment thereafter?

fop s S S ORd S ik G Jiadly) eyl Sl

To which [socio-economic] background of people does your institute generally provide training? 14
oxai Jlse) U4 1
(o> 215 SoSs S sy Sosl Son gy S G
(u;u\.; x To your knowledge, have these training programs improved the economic
1. Yes (Go to Q.15) condition of their participants?
2. No (Go to Q.16)

49



s S OV ilae 7ok (S 8 b R

If yes, how did their economic condition improve? 16

If not, why? 17

O S dala B w Hll S Gl Sgsdiagme b SO el LS
o 5 L (s puSn (SS —w e | 18

Could you share a success story of someone who was trained at your institute?

Questions &Y g #

Lo . - P . - - z Z =
933 BS Lala 1S SO (S e v Cm i S Sl umpl Ao Sl g
What difficulties did you face in training the participants in this program?

e ik S Ol S duala S Gl 1

1. From your trainees:

p e diph S 2 ) KL f L2
2. By the training institute:

s L PR e
3. Other problems:




Annexure é6: PPAF Tool

No. Discussion Points for Pakistan Poverty Alleviation Fund (PPAF)
Who prepared the concept note for this project?

2. Could you please specify your RYE Project implementation team and their role?

# Name Contact Numbers Role/Designation
1
2
3
4
5
6
7
8
No. Questions RYE | (BRSP)
3 When was this project awarded to
your organisation?
When did your organisation begin
4 . .
this project?
How many partner organisations
5 do you have in the provinces of
Sindh, Punjab and Balochistan?
How did you select pariner
6 . 1. . .
organisations for this project?
Who chose the training courses for
7 . .
this project?
How were the courses chosen for
8 . .
this project?
What were the reasons for
9 .
choosing these courses?
Who developed the iraining
10 ..
content for these training courses?
Who gave the approval for the
11 )
courses that were chosen’?
Did this training commence
12 .
according fo plan?
If not, then what were the reasons
13 :
for this?
Was this training completed
14 .
according fo plan?
If not, then what were the reasons
15 :
for this?
16 How long did it take to complete
these programs?
What was the actual budget for
17 . .
this project?
What was the modified budget for
18 . .
this project?
19 What were the reasons for this
modification in the budget?
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No. Questions RYE | (BRSP)
Was this training program
20 completed according to the
project design?
21 If not, what changes were made
during project planning?
22 And why were these changes
made?
How did these changes affect the
23 budget and what was the extent
of the impact?
What was the role of PPAF during
24 . .
this project?
What was PPAF’s role in monitoring
25 R
the project?
During the project, how many
26 times did the PPAF team conduct
monitoring visits?
What procedure did you use for
27 providing the budget to your
partner organisation?
What difficulties did PPAF face in
28 . .
completing this?
29 What are PPAF's learnings from this
project?
What were the areas of
30 improvement in the project design
and project implementation?
Do you have any success stories
31 from this project that you could

share with us?




Annexure 7: Statistical Tables

Overall Gendey
Male  Femadle
Sample Beneficiaries 16 15 1
Mobile Repairing 2 2 0
UPS & Solar Repairing 6 6 0
Artificial insemination & Livestock : : 0
Which one of the management
Ziarat following training  Beautician 1 0 1
courses have Bedding 0 0 0
you received? Commercial Cooking & Hotel
4 4 0
Management
Dress Designing 0 0 0
Submersible Repairing 2 2 0
Sample Beneficiaries 67 32 35
Mobile Repairing 4 4 0
UPS & Solar Repairing 6 6 0
Artfificial insemination & Livestock 6 6 0
. management
Killa mﬁfgﬁo‘.’ﬂ.ﬂ; Beautician 5 0 5
Saifullah Bedding 8 0 8
courses have - :
you received? Commercial Cooking & Hotel 3 3 0
Management
Dress Designing 12 0 12
General Electrician 8 8 0
Submersible Repairing 5 5 0

Table 1.1: Personal Profile of Beneficiaries

Overall Gendek
Male Female

Sample Beneficiaries 83 47 36
. Married 22.9 30.4 13.5
Marital Status Unmarried 77.1 69.6 86.5

| Age Average Years 24 25 23

Class 5 2.4 - 5.4

Class 6 1.2 2.2 -
Class 7 1.2 2.2 -

Class 8 8.4 8.7 8.1

. . Class 9 1.2 - 2.7

What is your current education level Class 10 12.0 15.2 X

Class 11 3.6 2.2 5.4

Class 12 20.5 23.9 16.2

Under Graduation 42.2 37.0 48.6

Masters and above 7.2 8.7 5.4

Table 1.2: Family Attributes of Beneficiaries
Overadll Gencel
Male Female

Sample Beneficiaries 83 47 36
Never attended school 31.3 39.1 21.6

From Montessori to 5th grade 4.8 6.5 2.7
Education level of the 6th grade to 8th grade 9.6 6.5 13.5
head of the household? 9th grade to 10th grade 25.3 23.9 27.0
11th grade to 12th grade 6.0 2.2 10.8
13th grade or higher 22.9 21.7 24.3
Family Size 2-6 Persons 14.5 6.5 24.3
7-10 Persons 32.5 32.6 32.4
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Table 1.2: Family Attributes of Beneficiaries

Overadll Gencel
Male Female
More than 10 Persons 53.0 60.9 43.2
Average Family Size 13 14 11
1-3 Persons 9.6 8.7 10.8
522‘:;)“’“'18 fo 65 4-6 Persons 31.3 23.9 40.5
7 and More Persons 59.0 67.4 48.6
Average 8 8 8
1-3 Rooms 54.2 45.7 64.9
Number of Rooms 4-5 Rooms 28.9 34.8 21.6
6 and More Rooms 16.9 19.6 13.5
Average 4 4 3
o Flush system that is connect.ed to 384 509 214
Type of Toilet in the sewerage or to an open drain
household? Dry pit latrine 54.2 34.8 78.4
There is no toilet in the household 7.2 13.0 -
Overall Gendsi
Male Female
Sample Beneficiaries 83 47 36
Self-employed 39.3 51.5 21.7
Salaried Employee 19.6 24.2 13.0
Current Occupation Working for Wages 8.9 12.1 4.3
Freelancing 16.1 - 39.1
Student 16.1 12.1 21.7
Through personal efforts 65.3 56.3 82.4
How did you get the work/job that Through friends 26.5 31.3 17.6
you are currently doing Through training institute 2.0 3.1 -
Through BRSP 6.1 9.4 -
In my area 44.4 42.9 47.1
. In my village 28.9 14.3 52.9
Where are you currently working In my city 178 8.6 i
In Pakistan 8.9 14.3 -
Table 1.4: Training of Beneficiaries
Overall Gender
Male Female
Sample Beneficiaries 83 47 36
Need more experience to work as per market requirement 79.5 80.4 78.4
Need more advanced training to work as per market requirement 86.7 84.8 89.2
Received training in any field prior to this training? 9.6 10.9 8.1
Dress Making/Tailoring 1.2 - 2.7
Forestry 1.2 2.2 -
. . - Motor Winding 1.2 2.2 -
Field of Prior training Polio Apex 10 59 B
Stitching & embroidery 2.4 - 5.4
Submersible Repairing 1.2 2.2 -
Quetta BRSP 1.2 2.2 -
. . . . Local Shop 2.4 2.2 2.7
Where did you get this training? PPAF/BRSP/UNICEF 12 59 §
TTC Quetta 2.4 242 -
How long ago did you get this training?  Average Years 4 3 5




Table 2.1: Access to Training Program

Overall Gendel
Male Female
Sample Beneficiaries 83 47 36
Community Organization 24.1 2.0 55.9
Village Organization 9.6 12.2 5.9
LSO - - -
Awareness - How did BRSP. 21.7 34.7 2.9
you get to know Email - - -
about this training? Poster 1.2 2.0 -
Website - - -
Community Member/Friend 42.2 46.9 35.3
Newspaper 1.2 2.0 -
Local Cable - - -
Applied to be included in the training program 91.6 87.0 97.3
Personal Interest 64.4 48.1 86.8
Have prior experience with this type of work 13.3 19.2 5.3
Reasons for -
. . . Work can easily be found 16.7 23.1 7.9
Choosing Training
Course Can get employment abroad 1.1 1.9 -
This work will have a higher demand in the
4.4 7.7 -
future
Table 3.1: Training Courses
Overall SEnHCl
Male Female
Sample Beneficiaries 83 47 36
Beautician 19.3 0.0 44.4
Bedding 9.6 0.0 22.2
.. Commercial Cooking & Hotel Management 8.4 14.9 -
Training P—
Courses Dress Designing 14.5 - 33.3
haze General Electrician 9.6 17.0 -
. Artificial Insemination & Livestock Management 8.4 14.9 -
received? - —
Mobile Repairing 7.2 12.8 -
Submersible Repairing 8.4 14.9 -
UPS & Solar Repairing 14.5 25.5 -
Table 3.2: Feature of Training Programs Average Values
Overall Gendel
Male Female
Sample Beneficiaries 83 47 36
Trainees/participants Number 29 32 25
Women in the training Number 11 18 11
Training Duration Months 3 3 4
Duration of the practical component Months 2 2 3
Days of training were there in a week Days 6 5 6
Daily Training Hours Hours 4 4 3

Table 3.3: Percentage of Trainees who were Satisfied with

Overadll Geucel
Male Female

Sample Beneficiaries 83 47 36

Overall training 68.7 54.3 86.5
Trainer 83.1 76.1 91.9
Duration 51.8 26.1 83.8
Content 57.8 39.1 81.1
Laboratory 53.0 47.8 59.5
Training institute environment 85.5 78.3 94.6
Class environment 88.0 80.4 97.3
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Table 3.4: Internship

Overadll Gendel
Male Female
Sample Beneficiaries 19 16 3
Did you join any organization for an internship? 22.9 34.8 8.1
Hot N Spicy 2.4 2.2 2.7
- .. Killa Saifullah livestock Hospital 1.2 2.2 -
Organizations Beneficiaries
Get Internship L?cal shops 7.2 10.8 2.7
Singapore Hotel 1.2 2.2 -
WAPDA 1.2 2.2 -
Who gave you the NRSP 13.3 239 -
internship opportunity? Friends 2.4 4.3 -
Training Institute 3.6 2.2 5.4
Duration of internship Average Days 47 44 60
Paid for the internship 21.7 32.6 8.1
Overall Gencel
Male Female
Sample Beneficiaries 83 47 36
Training Fee 2,980 4,467 7.50
Out-of-Pocket Expenditure on Training (Average) 11,421 14,164 5,325
Major Expenditure Incurred On: (%)
On transportation to and from the venue 15.7 26.1 2.7
On purchasing training materials 12.0 8.7 16.2
On buying internet services 1.2 2.2 -
On buying stationery 6.0 10.9 -
Others (Classification was not provided) 65.1 52.1 81.1
Table 3.6: Difficulties Faced in Getting Job after Training
Overadll Gendsi
Male Female
Sample Beneficiaries 83 47 36
Difficult o get a job without a recommendation/reference 36.7 34.8 42.9
Overworked people in my field 16.7 13.0 28.6
Less opportunities due to the economic condition of the country 60.0 69.6 28.6

Table 3.7: Perception about Various Aspects of Training [Percentage of Beneficiaries who Affirmed the

Statement]
Gender
Overall Male Female

Are you working in the same field in which you trained? 42 39 46
Did you know anything about doing business before this training? 29 28 30
Do you know anything about starting/running your own business after

. . . 75 65 86
completing this training?
Did you want to start a business before attending this BRSP training? 49 57 41
Do you want to start a business after attending this BRSP training? 90 21 89
Did you have any business plans before the BRSP training? 39 39 38
Have you made a business plan now? 67 70 65

Table 4.1: Improvement in Specific Expertise and Training Aspects [Average Percentage]

Overall Gender
Male Female
Sample Beneficiaries 83 47 36
Percentage what learned from the training; remember now 85 77 94
Percentage of what learned from the training; are using in your work 78 67 85
Percentage increase in your critical thinking abilities 76 70 80
Percentage increase in your self-esteem 74 67 82
Percentage increase in your decision-making abilities 73 67 80
Percentage has your expertise increased 71 65 79
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Table 4.1: Improvement in Specific Expertise and Training Aspects [Average Percentage]

Overall Gendel
Male Female
Percentage increase in your negotiating ability 71 63 81
Percentage increase in your planning abilities 66 61 71
Percentage has your contact with people in different business
institutions; increased after the training o2 >7 38
Of the people who took the fraining with you in your course;
. . 33 30 4]
approximately what percentage have started working
Percentage of your fellow trainees; are you still in touch with 32 38 14
- . Statistical
Current Before Training Mean Difference t-valve .. ..
Significance
Child Schooling 3.4 2.81 0.59 1.6 Significant
Total monthly income of household 34,387 29,893 4,494 1.9 Significant
Monthly saving of household? 9.000 5,487 3,513 1.09 Insignificant
Household Asset Score 3.34 2.62 0.72 3.54 Significant
Household Livestock Score (Current) 0.87 0.86 0.01 0.07 Insignificant
Personal (Beneficiary) Income 14,279 12,029 2,250 1.19 Insignificant
Personal (Beneficiary) Saving 596 78 518 1.35 Insignificant
Gender
Overall Male Female
2023 2020 2023 2020 2023 2020
Sample Beneficiaries 83 83 46 46 37 37
Household Poverty Score [Average] 47.7 44.0 51.5 46.8 42.7 40.5
Percentage of Exiremely Poor [0-11] - 2.5 - 2.2 - 2.8
Percentage of Chronically Poor [12-18] 4.9 6.2 2.2 4.4 8.3 8.3
Percentage of Transitory Poor [19-23] 7.3 4.9 4.3 2.2 11.1 8.3
Percentage of Transitory Vulnerable [24-34] 13.4 19.8 8.7 17.8 19.4 22.2
Percentage of Transitory Non-Poor [35-50] 29.3 28.4 28.3 26.7 30.6 30.6
Percentage of Non-Poor [51-100] 45.1 38.3 56.5 46.7 30.6 27.8




Table 7: Income and Employment - After Training

Commercial Artificial UPS &
. . . Cooking & Dress General Insemination Mobile Submersible
Overall Beautician Bedding . _ R Ao . Solar
Hotel Designing Electrician & Livestock Repairing Repairing . .
Repairing
Management Management
Overall 25 0 0 6 0 5 5 3 4
Self-employed 60 0 0 66.7 0 60 60 100 50
Salaried Employee 28 0 0 33.3 0 40 20 0 50 25
o Working for Wages 12 0 0 0 0 0 20 0 50 25
_U B
s Howmuchisyourtotal — Average  og o7, 20,500 22,000 12,400 29,000 8,000 70,400
income these days Rupees
How much was it Average
before you goft the 9 5,515 15,833 6,000 0 3,333 1,333 1,982
. Rupees
fraining@

Income Change 22,559 - - 4,667 - 16,000 12,400 25,667 6,667 68,418
Overall 12 3 3 0 6 0 0 0 0 0
Self-employed 25.0 100 0 0 0 0 0 0 0 0
Working for Wages 8.3 0 0 0 16.7 0 0 0 0 0

% Freelancing 66.7 0 100 0 83.3 0 0 0 0 0
g How much is your fotal  Average 5038 5,500 4,000 5,500
w  income these days Rupees
How much was it Average
before you goft the 9 2,192 5,000 3.250 83
. Rupees
fraininge

Income Change 2,846 500 750 - 5417 - - - - -
Overall 37 3 3 6 6 5 5 3 4
Self-employed 48.6 100 0 66.7 0 60 60 100 50
Salaried Employee 18.9 0 0 33.3 0 40 20 0 50 25

_ Working for Wages 10.8 0 0 0 16.7 0 20 0 50 25
g Freelancing 21.6 0 100 0 83.3 0 0 0 0 0
> -
O Howmuchis yourtofal — Average o 5aq 5,500 4,000 20,500 5,500 22,000 12,400 29,000 8,000 70,400
income these days Rupees
How much was it Average
before you gof the R 9 4,435 5,000 3.250 15,833 83 6,000 0 3.333 1,333 1,982
S upees
fraininge
Income Change 16,153 500 750 4,667 5417 16,000 12,400 25,667 6,667 68,418
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Table 8: Income - After Training

Commercial Artificial UPS &
. . . Cooking & Dress General Insemination & Mobile Submersible
Overall Beautician Bedding .. _ R iy . Solar
Hotel Designing Electrician Livestock Repairing Repairing ..
Repairing
Management Management
Overall 27 0 0 6 0 5 5 3 3 5
How much is your Average
total income R 9 28,074 . . 20,500 . 22,000 12,400 29,000 8,000 70,400
L these days upees
] Yy
S How muchwas it
before you got ’Tg:}erggf 5,515 . . 15,833 . 6,000 0 3,333 1,333 1,982
the fraining? P
Income Change 22,559 - - 4,667 - 16,000 12,400 25,667 6,667 68,418
Overall 13 3 4 0 6 0 0 0 0 0
How much is your Average
o Tofalincome RU egs 5,038 5,500 4,000 . 5,500
T these days P
;E, How much was it Average
“  before you got 2 egs 2,192 5,000 3,250 . 83
the fraining? P
Income Change 2,846 500 750 - 5417 - - - - -
Overall 40 3 4 6 6 5 5 3 3 5
How much is your Average
= totalincome RU egs 20,588 5,500 4,000 20,500 5,500 22,000 12,400 2,9000 8,000 70,400
g these days P
6 How much was it Average
before you got RU egs 4,435 5,000 3,250 15,833 83 6,000 0 3.333 1,333 1,982
the fraining? P
Income Change 16,153 500 750 4,667 5,417 16,000 12,400 25,667 6,667 68,418




